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This is an Agreement made and entered into this st day of May 2024 between the Murrieta Valley Unified School
District (hereinafter referred to as "District") and the Murrieta Educators Association (MEA/CTA/ NEA) Chapter
of the California Teachers Association (hereinafter referred to as "Association.”) The Articles and provisions con-

tained herein constitute a bilateral and binding agreement ("Agreement") by and between the District and the As-
sociation.

Murrieta Valley Unified School District & Murrieta Educators Association July 1, 2024 — June 30, 2027



ARTICLE 1 RECOGNITION
11

The District recognizes the Murrieta Educators Association (MEA) as an affiliate of the California Teach-
ers Association (CTA) and the National Educators Association (NEA) for the purpose of the Rodda Act

as the exclusive representative for all classroom teachers and non-management certificated personnel
with the following exceptions:

Coordinators Counselors
Substitutes Supervisors



ARTICLE 2 TERM OF AGREEMENT

21

22

The Articles and provisions contained herein constitute a bilateral and binding agreement between the
District and the Association.

This agreement shall remain in full force and effect from July 1, 2024 until June 30, 2027 and thereafter
shall continue in effect year-by-year unless one of the parties notifies the other in writing no later
than March 15 of its request to modify, amend, or terminate the Agreement.

For 2024/2025 and 2025/2026, and 2026/2027 each party may open two articles for negotiation in
addition to Article 6, Salaries and Article 7, Fringe Benefits for a total of six (6) articles.



ARTICLE 3 DISTRICT RIGHTS

3.1

3.2

3.3

It is understood and agreed that the District retains all of its powers and authority to direct, manage and
control to the full extent of the law. Included in, but not limited to those duties and powers, are the
exclusive rights to: determine its organization; direct the work of its employees; determine the times and
hours of operation; determine the kinds and levels of services to be provided and the methods and
means of providing them; establish its educational policies, goals and objectives; ensure the rights and
educational opportunities of students; determine staffing patterns; determine the number of kinds of
personnel required; maintain the efficiency of district operations; determine the curriculum; build, move
or modify facilities; establish budget procedures and determine budgetary allocation; determine the
methods of raising revenue; contract out work; and take action on any matter in the event of an emer-
gency. In addition, the Board retains the right to hire, classify, assign, transfer, evaluate, promote, termi-
nate, and discipline employees.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities of the District, the
adoption of policies, rules, regulations, and practices in furtherance thereof, and the use of judgment
and discretion in connection therewith, shall be limited only by the Agreement and the law.

The District reserves the right to determine whether or not an emergency exists and to take appropriate
remedies and actions that directly relate to the resolution of the emergency.



ARTICLE 4 EMPLOYEE AND ASSOCIATION RIGHTS

41

42

43

44

4.5

4.6

Association business, discussions, and activities may be conducted by bargaining unit members or un-
ion officials on district property, whenever:

411 An authorized Association representative obtains advance permission from the Superintendent
or designee regarding the specific time, place, and type of activity to be conducted.

41.2 The Superintendent or designee can verify that such requested activities and use of facilities
will not interfere with the school programs and/or duties of bargaining unit members, and will
not directly or indirectly interfere with the right of employees to refrain from listening or speaking
with a union representative.

The Association may use the school mailboxes and staff workroom bulletin boards and other means of
communication subject to the following conditions: (a) all postings for bulletin board or items for school
mailboxes must contain the date of posting or distribution and the identification of the organization,
together with a designated authorization by the Association president; (b) a copy of such postings or
distributions must be delivered to the Superintendent or designee at the same time as posting or distri-
bution; and, (c) if the Association continually posts or distributes information which is derogatory or de-
famatory of the District or its personnel, the District may remove the right to post or distribute for a period
of one full semester.

Reasonable access will be provided the Association to duplicating equipment, as long as its use does
not interfere with the production of materials for the educational program or administrative functions of
the District. The Association will reimburse the District at the same rate as the public for the use of the
equipment.

The Association may exclusively receive time off from duties for the processing of grievances past the
Informal Level of the grievance procedure, Article 19 herein, for bargaining unit members who are des-
ignated as Association representatives, subject to the following conditions:

441 By no later than fifteen (15) days following the signing of this Agreement, the Association will
designate, in writing to the Assistant Superintendent for Human Resources, two bargaining unit
members who are to receive the time off;

442 Within fifteen (15) days of the signing of this agreement and within two (2) days of any changes,
the Association will provide written notification to the Assistant Superintendent a list of all Asso-
ciation officers to include, but not be limited to, president, vice-president, secretary, treasurer,
directors, and grievance representatives. It is recognized that any MEA member, who for what-
ever reason becomes a non-MEA member, can no longer be an Association officer/representa-
tive or represent the Association in any way.

443 Twenty-four (24) hours prior to release from duties for grievance processing, the designated
representative informs his immediate supervisor in order that an adequate substitute may be
obtained, if such is necessary; and,

444 That such time off shall be limited solely to representing a grievant in a conference with a man-
agement person, beyond the Informal Level, and in no way shall this limitation include use of
such time for matters such as gathering information, interviewing witnesses, or preparing a
presentation.

The District shall, at no charge, furnish the Association with one copy of any official budgetary docu-
mentation that is available in the district; however, the Association will reimburse the District for the cost
of reproduction of subsequent copies.

The District shall furnish the Association with access to the placement of personnel on the respective
salary schedules.



4.7

4.8

President Release

The parties recognize that it is to the advantage of the District, the Association, and the community for
the President to take an active role to foster a positive work environment for employees and a positive
learning environment for students. The parties also understand the importance to build a positive, col-
laborative, and pro-active problem-solving approach to issues. The Association President shall be re-
leased from his/her regular duties in the District and classified as a Teacher on Special Assignment.

471

4.7.2

473

474

475

The District shall pay for all health and welfare costs up to the cap for the President, as well as
all statutory benefits that are paid by the District on behalf of all other certificated bargaining
unit members.

It is understood that the Association President shall have access to all District sites. The Pres-
ident must abide by all District policies and site procedures as it relates to visitors on campus
including, but not limited to, visitor sign in processes and assurances of not disrupting the edu-
cational process. The Association President will provide the appropriate principal or supervisor
with relevant information after each site visit.

The Association President shall have the right to return to the site and position from which
he/she was assigned previous to release up to a maximum of two (2) consecutive years, and
have the right to return to their previous site up to a maximum of six (6) consecutive years.
He/she will also have the option of putting in a transfer request. The District shall pay the pres-
ident the same salary and fringe benefits he/she would have received without loss of seniority,
salary, step increase, or benefits.

As part of the released time assignment, the Association President may be required by the
District to provide up to twenty-five (25) days, or equivalent hours of service of mutual interest
and benefits to the Parties as jointly determined by the President and the Superintendent or
designee. Such services may include conducting information meetings concerning professional
growth, developing ways to assist non-permanent unit members, attempting to resolve reported
conflicts of certificated employees at the earliest and most informal level, assisting with the
recruitment of new teachers, representing the District and Association at appropriate out of dis-
trict functions, gathering data for use of both Parties in the negotiation process, developing and
presenting in-services to district employees on agreed upon topics. No additional compensation
shall be provided for these services.

Joint communications will be developed and distributed within 10 days when requested by either
party. These communications can come after events such as negotiation sessions, contract
review meetings, etc. The Association President or designee and the Superintendent or De-
signee will sign the joint communication.

The District agrees to set aside one day per month for Association business between the hours of 3:30
p.m. and 6:00 p.m.



ARTICLE 5 PROFESSIONAL DUES OR FEES AND PAYROLL DEDUCTIONS |

5.1

5.2

53

54

Members of the Association, or those who have applied for membership, may sign and deliver to the
District an assignment authorizing deduction of unified membership dues, initiation fees, and general
assessments of the Association. Pursuant to such authorization, the District shall deduct one-tenth of
such dues from the regular salary check of the bargaining unit member each month for ten (10) months.
Deductions for bargaining unit members who sign such authorization after the commencement of the
school year shall be appropriately pro-rated to complete payments by the end of the school year.

Any unit member who is not a member of the Association, or who does not make application for mem-
bership within thirty (30) days of the effective date of this Agreement, or within thirty (30) days from the
date of commencement of assigned duties, shall become a member of the Association or pay to the As-
sociation a fee in an amount equal to unified membership dues, initiation fees and general assessments,
payable to the Association in one lump sum cash payment. In the event that a unit member shall not
pay such a fee directly to the Association, the District shall immediately begin automatic payroll deduc-
tion as provided in Education Code Section 45061 (or 87834) and in the same manner as set forth in
section 5.1 of this Article. There shall be no charge to the Association for such mandatory agency fee
deductions. Payment of such fee shall be a condition of continued employment.

With respect to all sums deducted by the District pursuant to sections 5.1 and 5.2 above, whether for
membership dues or agency fee, the District agrees to promptly remit such monies to the Association,
accompanied by an alphabetical list of bargaining unit members for whom such deductions have been
made, categorizing them as to membership or non-membership in the Association, and indicating any
changes in personnel from the list previously furnished. The Association agrees to furnish any infor-
mation needed by the District to fulfill the provisions of this Article.

If a member chooses to stop/cancel their membership, the District will only accept cancellations directly
from the Association President.



ARTICLE 6

SALARIES

6.0

6.1

6.2

The parties agree that a collaborative approach to total compensation development is in the best interest
of the District and MEA. A total compensation approach will tie employee compensation to district rev-
enue, be based on the District’s ability to pay and implement a wealth/deficit sharing concept. To that
end, parties agree that:

6.0.1

6.0.2

6.0.3

When requested by either party, an ad hoc committee composed of representatives from the

District and MEA will meet to jointly study all elements of total compensation to identify available
resources for negotiations.

Both parties agree that total compensation will be a product of, but not limited to, the following
elements:

Local Control Funding Formula

State funded cost of living adjustment (COLA)
Employee benefits

Financial impact of retirees

Statutory benefit costs

Step and column costs

Longevity costs

Growth

SQ@ oo Tp

Parties recognize that state funded COLA is for the purpose of the offsetting the District’s in-
creased cost of doing business, including salary increases, step and column advances, in-
crease in fringe benefits, statutory costs, and increased costs of new and continued program
operation.

Bargaining unit members covered by this Agreement will be paid salaries as provided in the Murrieta
Valley Unified School District Certificated Salary Schedules as provided in the attached Appendix A
(effective 07/01/2025), and as augmented by Extra-Duty Stipend Schedule in the attached Appendix B.

6.1.1

The district agrees to receive input from the Association during the Spring budget development

process so that total compensation interests for the Association are considered at the onset
of the budget development process.

Effective July 1, 2025, a 1.0% on-schedule salary increase will be applied to all certificated
salary schedules (Appendix A) and extra duty salary schedules (Appendix B).

Additionally, all unit members in a paid status as of the date of this agreement will receive a 1%
one-time, off-schedule payment based on the member’s 25/26 base salary schedule placement,
not including extra-duty or overtime. The one-time, off-schedule payment will be made in March
2026.

INITIAL PLACEMENT

6.2.1
6.2.2

Bargaining unit members may be given up to seven (7) years of credit for initial placement.

Teaching experience will only count toward initial salary placement if all of the following require-
ments are met; however, the Superintendent reserves the right to waive these limitations. This
waiver shall be made by the Superintendent.

6.2.2.1 Bargaining unit member was in possession of a valid certificated credential that would
authorize them to serve on a regular basis in California or another state,

6.22.2 The school employed six (6) or more teachers,



6.3

6.2.3

6.2.4

6.22.3 The school had fifty (50) or more students,

6.224 The school required the employee to work five (5) or more hours per day,

6.2.2.5 The school had an administrator that conducted evaluations of certificated staff
members on an annual or biennial basis,

6.22.6 The number of days worked in any given school year were in excess of 135,

6.2.2.7 Verification of the above is the responsibility of the bargaining unit member to obtain,
using approved district forms and procedures.

Credit toward initial salary placement or advancement on the salary schedule begins with the
Bachelor’'s Degree. Only units earned after receipt of the Bachelor's Degree or credits earned
as post-baccalaureate taken prior to receipt of the Bachelor’'s Degree will be used in salary
placement. This article or any payment resulting from this article is only effective for bargaining
unit members beginning July 1, 1998.

For placement or advancement purposes, units taken in addition to a Master's Degree will count
whether they are earned before or after the Master’s Degree is earned. This article or any
payment resulting from this article is only effective for bargaining unit members beginning July
1, 1998.

SALARY ADVANCEMENT

6.3.1

Salary placement for the school year shall be made by the Human Resources Office upon
documentary evidence that has been received on or before September 15. It is the responsi-
bility of each bargaining unit member to ensure that verification of prior employment or tran-
scripts of training have been received prior to September 15 in the Human Resources Office.
In the event official transcripts are not available prior to September 15, a grade card or a
written signed statement from the course instructor will be accepted; however, official tran-
scripts of course work must be in the Human Resources Office no later than November 1.

CLARIFICATION OF COLLEGIATE COURSES TAKEN AT AN ACCREDITED COLLEGE
OR UNIVERSITY

1. No lower division course will count towards advancement on the salary schedule un-
less it is one necessary to meet requirements for a credential in an area of district
need or, unless the course provides knowledge and skill in a language other than
English that can be used in carrying out assigned duties and responsibilities.

2. Audit courses do not count towards advancement on the salary schedule.

3. Coursework must be in a subject directly and specifically related to education. A
maximum of one (1) column advancement per school year will be recognized for this
type of coursework completed.

4. Coursework taken specifically related to an Advanced Degree or an approved certif-
icate program will be applied without the one (1) column per year restriction.

5. Work to be taken at a foreign university or college must be approved in advance.

6. No credit will be allowed for work taken in the armed services except for that work
taken as regular university or college work at an accredited institution.

7. Bargaining unit members with approval in 6.3.1 must provide the District with official
transcripts that show a grade “C” or better, or “Pass” in a Pass/Fail system, or “Credit”
in a Credit/No Credit system earned in these courses.



6.3.2

6.3.3

6.3.4

6.3.5

Prior approval by the Superintendent or designee shall be required for all training taken by
bargaining unit members for the purpose of column advancement on the District Salary
Schedule. (Please see Appendix A.)

An additional year shall be defined as being in a paid status under contract full-time for a
minimum of 75% of the specified duty days. However, no employee can earn more than one
(1) year of service credit in any school year beginning with the 1990-91 school year.

Bargaining unit members who are in a paid status for part of a school year for this District
shall be given pro-rated years credit. When such credit accumulates to 75% or more duty
days in a paid status, the bargaining unit member shall be advanced one step on the next
school year's salary schedule.

Longevity Steps.

STEP 19 = 11 years of full-time service in the Murrieta Valley Unified School District with the
exception of broken service caused by an allowable necessity in accordance with
the definition of “Allowable Necessity” contained in Appendix F “Definition of
Terms.”

STEP 22 = 14 years of full-time service in the Murrieta Valley Unified School District with the
exception of broken service caused by an allowable necessity in accordance with
the definition of “Allowable Necessity” contained in Appendix F “Definition of
Terms.”

STEP 25 = 17 years of full-time service in the Murrieta Valley Unified School District with the
exception of broken service caused by an allowable necessity in accordance with
the definition of “Allowable Necessity” contained in Appendix F “Definition of
Terms.”

STEP 28 = 20 years of full-time service in the Murrieta Valley Unified School District with the
exception of broken service caused by an allowable necessity in accordance with
the definition of “Allowable Necessity” contained in Appendix F “Definition of
Terms.”

STEP 30 = 23 years of full-time service in the Murrieta Valley Unified School District with the
exception of broken service caused by an allowable necessity in accordance with
the definition of “Allowable Necessity” contained in Appendix F “Definition of
Terms.”

English Learner Authorization.
Effective 7/1/10, an English Learner (EL) authorization will be required for step and column

advancement on the current certificated salary schedule. Article 6.3.1 will be recognized for
teachers who acquire an English Learner authorization after the start of a new fiscal year.

6.4 ADDITIONAL COMPENSATION

6.4.1

a. Compensation for Summer Teaching (e.g. Extended School Year and Credit Recovery) by
regular bargaining unit members, shall be paid at the bargaining unit member's hourly rate. Any
other extra duty outside of the stipends in Appendix B that are beyond contract require-
ments shall be paid as follows: Teachers are not to exceed Step five, Column C (5-C) of
the current certificated salary schedule (Appendix A). Nurses, Psychologists and Speech and
Language Pathologists shall not exceed their hour rate up to Step 4 of the current salary sched-
ule (Appendix A2a-c). Child Development Teachers shall not exceed their hourly rate up to
Step five, Column C (5-c) of the current salary schedule (Appendix A3-8).



6.4.2

6.4.3

6.4.4

6.4.5

6.4.6

6.4.7

b. Four Hour Summer School: Compensation for summer school by regular Association
members will be paid at a rate of 4.5 hours per a.m. or p.m. session which includes
four (4) hours of instructional time, one (1) 15-minute uninterrupted break, and one
(1) 15 minute prep time daily. Association Members will be paid at the Association
Member’s hourly rate. Prep time is at teacher’s discretion.

1.  Summer School Teachers may be required to attend a pre-summer school staff
meeting not to exceed 2 hours.

2. Ifthe number of applicants exceeds the number of open positions, the Summer
School Administrator will offer an interview to those Association members who
have applied for a Summer School position.

3. If two or more applicants apply and are equally qualified, the Association Mem-
ber with the greatest seniority shall receive the position.

4. If an applicant is denied a position, upon request the applicant will receive a
written reason for denial.

The District has the right, with the consent of the bargaining unit member involved, to contract
with an individual teacher to work more than the 184 days scheduled in order to meet Year-
Round Education needs of the district. Such services will be paid at the bargaining unit mem-
ber's per diem rate.

Bargaining unit members assigned a teaching period or substituting during their prep time will
be compensated at their daily rate proportional to the number of teaching periods in the sched-
ule

Compensation for extra-duty assignments are as provided in Appendix "B."

All Academic Stipends, with the exception of department/grade level leaders/PLT leaders (as
defined in 8.9), are assigned on a year-to-year basis. Positions will be reviewed on an annual
basis and will continue and be renewed for the following year based upon receipt of a year-end
satisfactory extra-duty/stipend assignment evaluation. Please see “Extra-duty Stipend Lan-
guage” in Appendix B for additional provisions/limitations.

All district apportioned athletic coaching stipend positions will be reviewed and distributed an-
nually with oversight by the program head coach, athletic director and principal.

Essential trainings that teachers opt to attend outside the teacher duty day calendar will be
compensated at the hourly rate not to exceed Step five, Column C (5-C) of the current certifi-
cated salary schedule (Appendix A). Essential trainings are mandated trainings directly related
to the implementation of the adopted grade level curriculum. Essential training would include
California State Standards training, district units, textbook adoption training, and core mandated
supplementary material trainings.

Teachers working off-track on programmatic curriculum and or instructional program/project
activities will be compensated at the hourly rate not to exceed Step five, Column C (5-C) of the
certificated salary schedule (Appendix A).

When trainings are posted/communicated, the pay rate will be included along with the descrip-
tion.

Bargaining unit members providing Home Hospital instruction shall be paid at their regular
hourly rate. In addition, bargaining unit members will receive one additional hour of

10



6.5

6.6

6.7

6.8

compensation per week, per student, during weeks in which instructional services are provided
to home hospital students for Home Hospital caseload management. Compensation for the
additional hour will be at the bargaining unit member’s hourly rate.

ADULT EDUCATION TEACHERS

6.5.1  Adult Education positions are open and competitive course by course and/or session by ses-
sion.

6.5.2 District teachers shall be given first consideration for Adult Education positions.

6.5.3 Effective 01/20/22, Adult Education teachers will be paid a flat pay rate of $42.00 per hour.

PART-TIME TEACHERS. Bargaining unit members who were employed as a high school teacher as
of 7/1/00 on a part-time contract will be grandfathered at their current percentage of salary. Any change
to the contract percentage as of 7/1/00 requires their salary to be adjusted to the current percentage in
force. (This is only in the case of a seven-period day, as above.)

6.6.1 The salary for a bargaining unit member new to the district on or after July 1, 2000 working in a
part-time position will reflect the current percentage in force.

ALTERNATIVE INSTRUCTIONAL ASSIGNMENTS

6.7.1 Independent Study Assignment — Additional traditional independent study assignments ad-
ministered through Murrieta Canyon Academy using a master agreement for all subjects over and above
the bargaining unit member’s contract that are less than full-time shall be paid at a

rate of $50 per student per week assigned. Acceptance of additional students is voluntary.

6.7.2 Online/Asynchronous Instructor Led Assignment Teaching District Curriculum — Teach-
ers voluntarily accepting District or non-district students who are not part of an FTE assignment
for online asynchronous teacher led instruction with District Curriculum taught through the Dis-
trict Learning Management System will be paid a flat rate of $200 per student per semester.
Half the salary payment will occur within 60 days after the assignment is approved and students
begin coursework. The remaining half salary will be paid within 60 days of successful course
completion by the student.

6.7.3 Online/Asynchronous Self-Study Assignment with Non - District Curriculum — Teachers
voluntarily accepting District or non- district students who are not part of the FTE assignment
for online asynchronous self-study with non-District Curriculum taught through a vendor li-
cense will be paid a flat rate of $50 per student managed with payment occurring 60 days after
successful course completion by the student.

6.7.4 Online/Live Synchronous Instructor Led Assignment with District Curriculum — Teach-
ers voluntarily accepting District or non-district students who are not part of an FTE assignment
for online/live asynchronous teacher led instruction with District Curriculum taught through the
District Learning Management System will be paid a flat rate of $200 per student per semester.
Half the salary payment will occur within 60 days after the assignment is approved and students
begin coursework. The remaining half salary will be paid within 60 days of successful course
completion by the student.

SPEECH AND LANGUAGE PATHOLOGIST ADDITIONAL COMPENSATION
6.8.1 Extended School Year — Speech and Language Pathologists shall not be required to work
“Extended School Year” (ESY). If Speech and Language Pathologist services are needed for

ESY, Speech and Language Pathologists may volunteer to provide coverage and compensation
shall be paid per Article 6.4.1a.

11



6.9

6.8.1a. If no Speech Language Pathologist volunteer for ESY coverage, Speech Language
Pathologists will be assigned on a rotating basis by the lead SLPs to work one (1)
day of ESY each, per school year and shall be paid per Article 6.4.1a.

VOLUNTARY COVERAGE OF ADDITIONAL CLASSES/CASELOADS

Annually, the District will attempt to establish a substitute pool for School Nurses, Psychologists, and Speech
Language Pathologists. A certificated substitute shall first be sought to cover absences. In rare, emergency
circumstances, School Nurses, Psychologists, and Speech Language Pathologists will be asked on a volun-
tary basis to cover caseloads that are in addition to their assigned caseloads. The menus on next page are a
reference tool for approving extra-duty performed by School Nurses, Psychologists, and Speech Language
Pathologists to cover additional caseloads. They shall be paid extra-duty at their hourly rate for time worked
above and beyond their workday with prior administrator approval.

12



Extra-Duty Menu

The Time Allocated for Extra-Duty Hours: includes the entire time devoted to the “Assessment Type/Other
Duty” and encompasses time spent observing and assessing student, scoring, contracting parent, obtaining

input from teachers, or other related tasks.

Speech/Language Pathologist Menu:

Assessment Type/Other Duty Time Allocated for Extra-Duty Hours
Articulation 3 Hours

Fluency 5 Hours

Language 6 Hours

Pragmatics 4 Hours

I[EP Meeting(s) Time in Meeting

Case Management Duties 15 minutes per month per student
Progress Report Writing — at the end of each semes- | 15 minutes per student

ter.

Psychologist Menu Based on Assessment Type:

Assessment Type/Other Duty

Time Allocated for Extra-Duty Hours

Assessment — Initial

10 Hours

Assessment - Initial — Autism or ED 14 Hours
Assessment -Eligibility Review (Triennial) 8 Hours
Assessment — Eligibility Review — Autism or ED 10 Hours

|EP Meeting(s)

Time in Meeting

School Nurse Menu:

Assessment Type/Other Duty Time Allocated for Extra-Duty Hours
Attend Meeting Time in Meeting

Prep for Meeting 1 Hour

Hearing & Vision Screening 1 Hour

Hearing & Vision for Each Additional Student 15 Minutes per Student
Case Management (Existing Students) 1 Hour

Site Phone Call/Documentation Time Worked

Site Visit 2 Hours

SPHCS Direct Care 2 Hours

Staff training Time Worked

Health Assessment (New Students, including Pre-K) | 4 Hours

13




6.9.1 Beginning with the 2023/2024 school year, in the event of an emergency where Human Re-
source directs and approves that entire classes need to be combined, when no substitute
teacher is available, teachers shall be paid the pro rata share of their daily rate of pay.

14



ARTICLE 7 HEALTH, WELFARE AND OTHER BENEFITS

71

7.2

73

74

7.5

7.6

1.7

BENEFIT CONTRIBUTION

Effective July 1, 2023, the District’s annual maximum cap/contribution is $11,000 annually on behalf of
full-time bargaining unit members and their eligible dependents for employee fringe benefits.

This dollar amount will be used toward the following list of mandatory benefits:

711 Health and major medical insurance
714.2 Dental insurance

714.3 Vision insurance

7.1.4 Life insurance (employee only)

7.1.5 Accidental Death and Dismemberment
7.1.6  Orthodontia

As allowable by applicable rules and regulations, effective 7/1/09, bargaining unit members may opt
out of 7.1.1 (Health and major medical insurance), without the loss of entitlement for other benefits
under Article 7.1. Proof of coverage for other group insurance will be required in order to opt out of
Health and major medical insurance.

Bargaining unit members on board-approved, unpaid leaves of absence shall have the option to con-
tinue to receive District insurance coverage for the period of the leave upon monthly reimbursement of
prepayment to the District.

Bargaining unit members on Board-approved, paid or partially paid leaves of absence shall continue to
receive full or pro-rated (commensurate with salary proportion) insurance coverage without interruption
to be paid by the District.

Beginning October 1, 1992, fringe benefit coverage shall start on the first day of the month following the
first day of regular service and will terminate on the last day of the month of regular service.

The District and Association will work together in a District Insurance Committee to explore options to
meet all eligible District employees' insurance needs. This committee will include representatives from
all District employee groups. Recommendations made by the District Insurance Committee are subject
to negotiations.

RETIREE HEALTH AND WELFARE BENEFITS

The District will pay the equivalent of the lowest non-catastrophic HMO medical premium (employee
only) towards the health and welfare package (health, dental, and vision) as it exists in the year of
retirement for full-time bargaining unit members who are at least fifty-five (55) years of age and have
ten (10) years of service in the District. Bargaining Unit Members with a hire/seniority date on or after
July 1, 2009 will be required to have fifteen (15) years of service in the District to be eligible for ben-
efits under Article 7.7.

Full-time bargaining unit members who are at least fifty-five (55) years of age and have at least five (5)
years of service in the District may purchase the District's equivalent to the lowest non-catastrophic
HMO medical plan (employee-only) towards the health and welfare package (health, dental, and vision)
as it exists in the year of retirement.

Bargaining unit members may include eligible dependents in the plan; however, the cost difference
greater than employee-only coverage must be paid by the bargaining unit member.

This benefit will be provided for a period of no more than five (5) years or until the unit member attains
Medicare age eligibility; whichever comes first. Full-time bargaining unit members who wish to extend
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7.8

medical coverage beyond the five (5) years above may purchase the HMO medical plan until Medicare
age eligibility. In the event of the death of the bargaining unit member, during the retirement benefit
coverage, the surviving eligible dependents may continue to participate in the health and welfare pack-
age with the cost being incurred by the surviving eligible dependents.

The District shall include the personal property of all bargaining unit members in its insurance coverage
for loss, damage, or destruction while on District premises, provided such property has been properly
registered. This coverage extends only to personal property itemized in advance of loss or damage on
the proper district form and approved by the site administrator.
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ARTICLE 8 CONTRACT HOURS AND DUTIES

8.1

8.2

8.3

8.4

WORK DAY - The length of the teacher work day including prep, lunch, relief, and before/after
school hours shall consist of seven (7) on-site consecutive hours. The District may require teach-
ers at the elementary and middle school level to work an additional 60 minutes on early release days
for purposes of Professional Learning communities or for professional development as needed, in-
cluding up to one sixty (60) minute faculty meeting monthly. Beginning January 2020, teachers will
be given 26 hours annually on early-release days for on campus planning and preparation as de-
termined by the individual teacher. This teacher-directed time will be calendared by educational
services in collaboration with MEA, and this calendar will be posted on the District website annually,
no later than the first workday of each school year.

At the high school, late start days are intended to be used for Professional Learning Communities.
Beginning January 2020, the District may require high school teachers to attend one sixty (60) minute
faculty meeting monthly and two additional 60-minute meeting monthly for purposes of collaboration,
professional learning, professional development, or department meetings. This time will be calen-
dared by educational services in collaboration with MEA, and this calendar will be posted on the Dis-
trict website annually, no later than the first workday of each school year.

At all levels, the time needed to complete the annual mandatory safety trainings will be scheduled during
the bargaining unit member’s duty day, outside of contractually provided prep time as defined in Articles
8.4 and 23.5: Two (2) hours from the August Professional Development Day and additional hours from
regularly scheduled meetings in the months of August and/or September. This time will be calendared
by Educational Services in collaboration with MEA and posted on the District website annually, no later
than the first workday of each school year.

8.1.1 Thelength of the psychologist work day including prep, lunch, and before/after school hours
shall consist of eight (8) consecutive hours.

8.1.2 The length of the speech and language pathologist work day including prep, lunch, and
before/after school hours shall consist of eight (8) consecutive hours.

8.1.3 Thelength of the nurse work day including prep, lunch, and before/after school hours shall
consist of eight (8) consecutive hours.

Work Year — All certificated bargaining unit workday calendars will be reduced by one (1) day beginning
with the 2020/21 school year. The length of the work year, beginning in the 2020/21 school year shall
be 184 days for returning teachers, 199 days for psychologists, and 194 days for nurses and speech
and language pathologists with 180 days of student attendance. The district may require new teachers
to attend up to ten (10) additional days prior to the start of the school year. The rate of pay for these
additional days shall be at the daily, non-emergency credentialed teacher substitute rate. New teachers
are defined, for this purpose, as those that were not employed with the district during the previous year's
new teacher in-service.

Starting Times - Each site principal with input from the leadership team shall determine the starting
times for staff members within legal requirements and exactly equal to the work day as set forth in Article
8.1.

Prep Period - Each full-time teacher shall have one period each day to be used self-directed profes-
sional activities (for example: classroom preparations, parent conferences, and peer consultation.)

Core and departmentalized classroom teachers shall have one of the regularly scheduled instructional

periods for this purpose. Teachers with a prep period scheduled on a block day will receive their prep
period every other day. Teachers with their prep period scheduled on a daily scheduled period will
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8.5

8.6

receive their prep period every day. The site administrator and lead teachers will make their best effort
to accommodate the teacher's desire to have their prep period on a block period or a daily meeting
period.

Self-contained classroom teachers shall be provided with equivalent time before and/or after the school
day for this purpose. A period for purposes of this article is defined as not less than forty-five (45)
minutes.

84.1 Secondary Special Day Class Teachers - Secondary Special Day Class teachers, with the
exception of specialized classrooms including such classes as severe and behavior as deter-
mined by the District, shall be provided a testing/consultation period in addition to the prepa-
ration period for the purpose of standardized testing, staff consultation, IEP preparation, IEP
meetings, and other related activities.

8.4.2 Bargaining unit members who volunteer to supervise students at arrival or dismissal, at the
direction of site administration, during their contracted prep period shall be paid at the mem-
ber’s hourly rate.

Relief/Lunch Period - Every bargaining unit member shall be entitled to one (1) duty-free, uninterrupted
lunch period and two (2) ten-minute relief periods each day, which, by mutual agreement, can be com-
bined to one (1) 20-minute relief period or, in the case of departmentalized teachers, one (1) 10-minute
relief period and duty-free passing periods. The lunch period shall be equivalent to the student lunch
period, or thirty (30) consecutive minutes.

DUTIES - The teacher's duties and responsibilities shall be assigned by the principal in accordance with
District needs, in such a manner that all teachers within a school have proportionate, although not nec-
essarily identical duties and responsibilities. Teachers shall be responsible for the following duties, with-
out additional compensation, in such areas as:

8.6.1 Instruction - Serving on District and school instructional committees, lesson planning, in-
structional record keeping and reporting.

Instructional record keeping should be updated in a manner that shall allow for reasonable and
effective communication with parents regarding student progress.

The District may require more frequent updates of instructional records when the site adminis-
trator communicates and issue in writing with the bargaining unit member to improve commu-
nication with parents and/or students or specific parents and/or students regarding student pro-
gress.

8.6.2 Pupil Supervision - Maintaining orderly conduct, enforcing related laws, rules, and regulations
pertaining to student conduct on the school campus during teacher work hours, specific student
group supervision assignments on field trips and while engaged in school organization activity
programs, some of which may be off the school campus and beyond the normal workday, ex-
amples of which are: supervision of dances, athletic events, sponsorship of student groups and
public presentations by students.

8.6.3 Communication — Teachers shall communicate with parents and/or colleagues in one or more
of the following ways:

¢ Responding to parent written communication, telephone calls and meeting with parents
to interpret the educational programs and to counsel about program planning;

¢ conferring with individual parents to review pupil progress;

e participating in faculty meetings;

e coordinated planning among groups of teachers in a single subject area, across subject
fields, and in vertical alignment to sequences of pupil development;
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8.7

8.8

8.9

e attendance and participation as required in such events as Open House, Graduation,
Holiday programs, Advisory Council, and Parent-Teacher meetings.

NUMBER OF TEACHING CLASS ASSIGNMENTS - The number of teaching class assignments will be
determined by the site administrator with input from the lead teacher in the master schedule building
process. At the secondary level, each school site will attempt to keep each full-time core academic
assignment under four (4) different preps/subjects, excluding self-contained Special Education classes.

CALENDAR - The District and Association agree to develop a calendar committee for the purpose of
developing the school year calendar. The committee will meet to discuss the school calendars and
reach a consensus for recommendations to the Board of Education for approval. The committee
shall develop multi-year school calendars (minimum of two consecutive years).

8.8.1 A minimum of one full day of self-directed bargaining unit member planning/preparation time
shall be provided prior to the first day of instruction in August. Additionally, two hours of self-
directed bargaining unit member planning/preparation time shall be provided upon return from
winter break in January.

DEPARTMENT CHAIRPERSONS AND PROFESSIONAL LEARNING TEAM (PLT) LEADERS

The leadership team may be comprised of department, programmatic coordinator/teachers to support
the function of shared leadership. The principal will submit a list of candidates qualified for dept./grade
level chairs/PLT leads to each department/grade level by May 1st. These positions shall be selected by
a vote from the teachers, psychologists, and SLPs in the department or grade level for the two-year
term. Department Chairpersons or PLT Leads shall be required to have a satisfactory evaluation
and permanent status when the term begins, and at the secondary level shall be qualified to and shall
teach/work in at least one of the areas of the department that they chair/lead. If no qualified permanent
teachers, psychologists, or SLPs volunteer or are available, a probationary teacher, psychologist, or
SLP may be recommended by the principal to serve as a department chairperson, or PLT lead.
At the secondary level, each teacher, psychologist, or SLP who works in the department shall have one
(1) vote. At the elementary level, combination class teachers shall have a vote at each grade-level taught.
Selection will occur by the last day of the selection year to begin July 1 of the next school year. At the
secondary level, elections for Department Chairpersons shall be staggered with elections for PLT Leads
so as not to occur during the same year. Mid-term vacancies will be filled following the same process to
complete the two-year term. PLT lead term and selection/removal process  will follow the department
chairperson term and selection/removal process. Department Chairpersons and PLT leads are subject
to removal by the department through a vote of ne confidence. Selected Department Chairpersons or
PLT leads are subject to removal by administration upon receiving a less than satisfactory stipend eval-
uation. In the event no one person from a team is willing to be the department chair or PLT lead, two
members of the team may equally share the stipend and the responsibilities of the position.

8.9.1 Department/Grade Level Chairpersons Duties - Department/Grade Level
Chairpersons shall work in conjunction with the Principal or designee as members of the lead-
ership team in creating, proposing, and reviewing all school site goals (school site goals
must support District goals), grade level and department configurations and class sizes, and
academic stipends to be funded. The leadership team shall have input in developing a plan
for expenditures of all site funds, and this plan shall be shared with the School Site Council.

Based on consensus or majority viewpoint of the affected unit members, the major duties of
these positions include but are not limited to:

1. Coordinate department operations.

2. Provide leadership in curriculum development and instructional techniques.

3. Develop a departmental or grade level budget in support of site and District goals.

4. Recommend the ordering of materials, supplies and equipment, and review
expenditures on a monthly basis.

5. Propose in-service activities in support of site and District goals.

6. Active involvement in the development of the master schedule, and room assignments.
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8.10

8.9.2

8.9.3

7. Coordinate the establishment of the department’s class offerings and course content.

The Department/Grade Level Chairperson and Teacher on Special Assignment shall not act
in an administrative capacity related to the evaluation of the unit members or discipline of
unit members.

Professional Learning Team (PLT) Lead Duties - The PLT leads shall work in conjunction
with the Principal or designee on the PLT implementation. The essential duties of this position
include but are not limited to:

1. Compiles and communicates the PLT meeting agenda, with input from the team.

2. Leads all PLT meetings and ensures that all voices are heard during the conversation.

3. Ensures that conversations at team meetings are focused on the four essential PLT

questions and/or grade level/department planning and preparation. The site adminis-

trator and leadership team will verify that the focus is on student learning, curriculum or

school-wide learning issues.

Facilitates collaboration around student learning data and team goal setting.

Creates opportunities to celebrate short and long-term accomplishments.

Completes and submits PLT notes to the site hub (digital platform for shared PLT

documents).

Participates in @ maximum of 2 annual PLT training days.

Promotes a high functioning, collaborative environment.

Communicates with principal or designee with any questions or concerns.

0. Attends site level meetings with administrator or designee as necessary, not to exceed
once per month. These meetings shall be tentatively calendared annually in August.

ook

S © o

A committee of teachers shall be formed at each elementary site and at each elementary grade
level to recommend the structure of classes for the following year. Class formation in number
and composition shall be balanced. At the secondary level, department and/or grade level
chairs will provide input into the development of the master schedule as specified in 8.9.1.

SHARED AND PART TIME CONTRACT

8.10.1

8.10.2

8.10.3

a. A “Shared Contract” is defined as two bargaining unit members sharing one position for
a term of one contract year.

b. A“Part Time” employee is a bargaining unit member who works less than 100%
contract and is not sharing a contract.

Bargaining unit members requesting to work a shared contract must have the shared contract
approved by their direct supervisor and Human Resources. This decision is not subject to
grievance. Bargaining unit members must be tenured.

Both bargaining unit members in a “Shared Contract’ must:

8.10.3.1  be credentialed for the specific position to be assigned.

8.10.3.2  attend scheduled Back to School Night, Open House, and parent conference, if applicable.

8.10.3.3 submit duty day calendars annually to the direct supervisor outlining the days that
will be worked. This calendar should include the identification of which bargaining
unit member will attend professional development days, and staff/professional learn-
ing community days within the school year. The calendar will include both shared con-
tract bargaining unit members attending all professional development days. Bargaining unit
members will be compensated at the bargaining unit member’s regular rate for all
duty days worked.
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8.1

8.12

8.10.3.4  provide the direct supervisor with assurances that articulation
and joint planning is taking place on a regular basis.

8.10.4 Bargaining unit members on a part-time or shared contract program may be returned to full-time
employment the following year if a full-time vacancy for which he/she is credentialed exists and
will be placed pursuant to contract and statutory regulations. Bargaining unit members desiring
to return to a full-time status shall communicate to their direct supervisor and Human Re-
sources by February 15", Bargaining unit members requesting to return to full- time status shall
be placed in an appropriate vacancy at their current school site or department when a known
vacancy exists. If no appropriate vacancy exists at their current school site or department, the bar-
gaining unit member desiring to return to full-time shall be placed in an appropriate vacancy
within the District.

8.10.5 Benefits

8.10.5.1 Bargaining unit members involved in the job share may agree to substitute at the
current substitute pay rate for each other to promote program continuity.

8.10.5.2 Each shared contract carries only one set of employee benefits. The parties involved
may purchase or waive their pro-rated benefits package as allowed by the carrier.
EXAMPLE: If both bargaining unit members need insurance, each must pay their
pro-rated share. If only one employee needs the insurance, one would waive and
the other would receive the full negotiated benefits package as allowed by the car-
rier.

High School Office Hours

The intention of the high school office hours period is to provide additional academic support for students
already on one of a given teacher’s regular classroom rosters. The office hours minutes will be added to
one of the other, previously established class periods. At no time shall the office hours develop into an
additional period in the school day used to offer classes for credit. Office hours period shall not have
a separate class roster, nor shall whole group direct instruction be provided or expected. The expectation
is to utilize this time to support student learning. No progress or report card grades shall be assigned for
office hours. When the office hours period occurs adjacent to a teacher’s regularly scheduled prep period,
the teacher shall be available to provide academic support for their students during the office hours
minutes only.

Elementary Report Card/Progress Report Due Dates — Elementary report cards/Progress Reports
shall be completed by 3 pm of the last duty day of the reporting period.
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ARTICLE 9

SCHOOL SITE COUNCIL (SSC)

The School Site Council (SSC) establishes and maintains continual communication regarding the district’'s goals
and core curriculum as well as each school’s needs and plans a program that can enable students to succeed
in that curriculum. It is also the responsibility of each SSC to do everything possible to keep the program re-
sponsive to changing needs and priorities of the District and school site.

9.1 Duties / Roles of the School Site Council

The duties of the School Site Council include but are not limited to:

1. Develop and approve the Single Plan for Student Achievement (SPSA) for the site.

2. Develop a plan with the review, certification, and advice of any applicable school advisory
committees and leadership team.

3. Disbursement of site funds which are consolidated into the SPSA.

4. Review of site plan for expenditure of discretionary funds.

5. Aligning the content of the plan with the school’'s goals for improving student achievement.

6. Gather and interpret data in development of school goals.

7. Address how funds are used to improve the academic performance of all students to the level
of the performance goals.

8. Review and update the SPSA annually, including proposed expenditures of funds allocated to
the school for disbursement by the School Site Council.

9. Submission of the SPSA by the SSC chair for approval annually to the Board of Education.

10. Review bylaws annually and revise as needed.

11. Follow Education Code and guidelines provided by the California Department of Education.

9.2 Election of School Site Council Members

The selection of School Site Council members is determined by ballot amongst their peers. All
elections will be for 2-year terms.

Elections will occur within 20 days of the end of the prior school year. Once established, the School
Site Council will elect a chairperson from its members, not to include the principal.

9.3 Composition of School Site Council Members

Elementary:

1.

member minimum, if all categories are represented.

2. ‘s staff, and V2 parents / community members.
3. Staff includes: principal, majority of classroom teachers, other staff.
Secondary:
1. 12 member minimum, if all categories are represented.
2. Vs staff, and ¥z parents / community members and students elected by their peers (optional at
middle school level).
3. Staff includes: principal, majority of classroom teachers, other staff.

If Education Code and/or guidelines for School Site Councils are altered, applicable corresponding sections
shall be deemed null and void. This Article is not subject to the grievance process outlined in this collective
bargaining agreement but shall be subject to uniform complaint procedure guidelines.
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|IARTICLE 10 LEAVE PROVISIONS

The benefits which are expressly provided by this section, Article 10.0, are the sole benefits which are part of
this collective Agreement, and it is agreed that other statutory or regulatory leave benefits are not incorporated,
either directly or implicitly, into this Agreement, nor are such other benefits subject to the grievance procedure,
Article 20. All leave provisions are subject to verification.

10.1

PERSONAL ILLNESS AND INJURY LEAVE

10.1.1 Full-time bargaining unit members shall be entitled to ten (10) days leave with full pay for each
school year for purposes of personal iliness or injury. Bargaining unit members who work less
than full-time shall be entitled to that portion of the ten (10) days leave as the number of hours
per week of scheduled duty relates to the number of hours for a full-time bargaining unit member
in a comparable position.

10.1.2 After all earned leave as set forth in 10.1.1 above is exhausted, additional non-accumulated
leave shall be available for a period not to exceed five (5) school months, provided that the
provisions of 10.1.4 below are met. The amount deducted for leave purposes from the bargain-
ing unit member's salary shall be the amount actually paid a substitute employee employed to
fill the position during the leave, or, if no substitute is employed, the amount which would have
been paid to a substitute. The five-month period shall begin on the eleventh (11) day of absence
due to illness or injury.

10.1.3 If a bargaining unit member does not utilize the full amount of leave as authorized in Article
10.1.1 above in any school year, the amount not utilized shall be accumulated from year to
year.

10.1.4 Upon request by District management, a bargaining unit member shall be required to present a
medical doctor's certificate verifying the personal illness or injury and/or a medical authorization
to return to work. If the illness or injury exceeds twenty (20) consecutive days, the District may
require a certified medical specialist to visit the bargaining unit member and make all necessary
inquiries in order to be fully informed as to the nature and severity of the iliness or injury, and to
report such findings to the Superintendent or designee. If the report concludes that the absence
is not due to personal iliness or injury, or that the illness is not sufficiently severe to warrant
continued absence, then the Superintendent or designee, after notice to the bargaining unit
member, may refuse to grant such a leave. If requested by the District management to furnish
a medical doctor's authorization, bargaining unit member shall submit said authorization upon
returning to work.

10.1.5 Whenever possible, a bargaining unit member must contact the designated District Office per-
sonnel as soon as the need to be absent is known, but no later than ninety (90) minutes prior
to the bargaining unit member's starting time, in order to permit the employer time to secure a
substitute. Failure to provide adequate notice may be grounds for denial of leave with pay.

10.1.6 A bargaining unit member who is absent for one-half day or less may have deducted one-half
day from the accumulated leave; and if the absence exceeds more than one-half day, a full day
may be deducted from accumulated leave.

10.1.7 A bargaining unit member may not be allowed to return to work and may be required to pay the
cost of the substitute secured if the bargaining unit member fails to notify the District of the
bargaining unit member's intent to return to work prior to the close of the bargaining unit mem-
ber's preceding workday, and such failure results in a substitute being secured.

10.1.8 Each bargaining unit member may request notification of the accumulated leave by September 30th
of each school year.

23



10.21 PERSONAL LEAVE

10.22 A bargaining unit member shall be entitled to charge ten (10) days of unused sick leave per
school year to be used for any purpose which such bargaining unit member deems sufficiently
important to absent himself/herself from his/her duties. A bargaining unit member shall notify
his/her principal/supervisor forty-eight (48) hours in advance of taking such leave unless an
emergency makes such advance notification impossible. In no event, however, shall a bargain-
ing unit member be required either to secure permission before utilizing such leave or to explain
the purposes for which such leave was used.

10.2.3 Personal leave days shall be charged to a bargaining unit member's unused sick leave account.

10.24 Inthe event a unit member exhausts their ten annually allocated days of leave prior to the end of
the school year, a bargaining unit member may petition the Assistant Superintendent of Human
Resources or designee to overuse banked leave for emergency purposes.

10.3 BEREAVEMENT LEAVE

10.3.1 A bargaining unit member shall be entitled to a maximum of seven (7) days leave of absence
without loss of salary on account of the death of any member of his/her immediate family. The
bargaining unit member shall make every effort to comply with District notification procedure to
enable the District to secure a substitute.

10.3.2 For purposes of this provision, an immediate family member shall be limited to husband, wife,
mother, father, sister, brother, son, daughter, mother-in-law, father-in-law, grandfather, grand-
mother, son-in-law, daughter-in-law, grandchild, foster parent, step parent, step son, step daugh-
ter, foster son, foster daughter, brother-in-law, sister-in-law, or any relative of either spouse
living in the immediate household of the bargaining unit member.

104 LEAVEFOR PREGNANCY DISABILITY

10.4.1 Bargaining unit members are entitled to use sick leave as set forth in Article 10.1.1 for disabilities
caused or contributed to by pregnancy, miscarriage, childbirth, and recovery therefrom on the
same terms and conditions governing leaves of absence from other illness or medical disability.
Such leave shall not be used for child care, child rearing, or preparation for child bearing, but
shall be limited to those disabilities set forth above. The length of such disability leave, including
the date on which the leave shall commence and the date on which the duties are to be re-
sumed, shall be determined by the bargaining unit member and the bargaining unit member's
physician; however, the District may require a verification of the extent of disability through a
physical examination of the bargaining unit member by a physician appointed by the District.

10.4.2 Bargaining unit members are entitled to leave without pay or other benefits for disabilities be-
cause of pregnancy, miscarriage, childbirth, or recovery therefrom when sick leave as set forth
in Articles 10.1.1 has been exhausted. The date on which the bargaining unit member shall
resume duties shall be determined by the bargaining unit member on leave and the bargaining
unit member's physician; however, the District may require a verification of the extent of disability
through a physical examination of the bargaining unit member by a physician appointed by the
District.

10.4.3 The bargaining unit member on leave for pregnancy disability shall be entitled to return to a
position comparable to that held at the time the leave commenced.
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10.5

10.6

PAID CHILD BONDING LEAVE
PAID LEAVE

10.5.1

10.5.2

10.5.3

10.5.4

10.5.5

Bargaining unit members may elect to utilize up to 12 weeks of child bonding leave occasioned
by the birth of the bargaining unit member’s child, or the placement of a child, through either
adoption or foster care, with the bargaining unit member as provided by the California Family
Rights Act (CFRA).

Pursuant to Education Code section 44977.5, if a bargaining unit member exhausts his/her ac-
cumulated sick leave prior to expiration of the twelve (12) week child bonding leave, s/he shall
be entitled to differential pay as defined in Education Code section 44977.5 for the balance of the
twelve (12) week period. Consistent with the CFRA, if both parents work for the District, only
one twelve (12) week period is available under this subsection in a twelve (12) month period.

For the birthing parent, the twelve (12) week child bonding leave shall commence at the conclu-
sion of any pregnancy disability leave.

For non-birthing parents, the twelve (12) week child bonding leave shall commence on the first
day of such leave.

Such leave requests shall be in writing and submitted to Human Resources at least thirty 30)
days in advance, except in the case of emergency, so that the District can make adequate
staffing arrangements.

UNPAID LEAVE

10.5.6

10.5.7

10.5.8

10.5.9

Leave without pay or other benefits may be granted to a bargaining unit member for
preparation for child bearing and for child rearing/bonding.

The bargaining unit member shall request such leave as soon as practicable, but under no
circumstances less than thirty (30) workdays prior to the date on which the leave is to begin.
Such request shall be in writing and shall include a statement as to the dates the bargaining
unit member wishes to begin and end the leave without pay.

The determination as to the date on which the leave shall begin and the duration of such leave
shall be made in consultation between the bargaining unit member and the Superintendent or
designee after considering the needs of the District and the bargaining unit member. The du-
ration of such leave shall consist of not more than thirty-six (36) consecutive months.

If a teacher is on leave for child bearing or child rearing and in the event of a miscarriage or
death of a child subsequent to childbirth, the bargaining unit member may request an immediate
assignment to a unit position. If there is a vacancy for which a bargaining unit member is qual-
ified, the District will assign the bargaining unit member to a position as soon as practicable.

INDUSTRIAL ACCIDENT LEAVE

10.6.1

10.6.2

Bargaining unit members will be entitled to industrial accident leave according to the provision
in Education Code Section 44984, for personal injury which has qualified for Workers' Compen-
sation under the provisions of the State Compensation Insurance Fund.

Such leave shall not exceed sixty (60) days, during which the schools of the District are required

to be in session or when the bargaining unit members would otherwise have been performing
work for the District in any one fiscal year for the same industrial accident.
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10.7

10.8

10.6.3

10.6.4

The District has the right to have the bargaining unit member examined by a physician desig-
nated by the District to assist in determining the length of time during which the bargaining unit
member will be temporarily unable to perform assigned duties and the degree to which a disa-
bility is attributable to the injury involved.

For any days of absence from duty as a result of the same industrial accident, the bargaining
unit member shall endorse to the District any wage loss benefit check from the Western River-
side Self-Insurance Program for Employers Workers Compensation Fund, which would make
the total compensation from both sources exceed 100 percent of the amount the bargaining unit
member would have received as salary had there been no industrial accident or iliness. If the
bargaining unit member fails to endorse to the District any wage loss disability, indemnity check
received on account of the industrial accident or iliness as provided above, the District shall de-
duct from the bargaining unit member's salary warrant the amount of such disability indemnity
actually paid to and retained by the bargaining unit member.

JUDICIAL LEAVE

10.71

10.7.2

Bargaining unit members will be provided leave for regularly called jury duty and to appear as a
witness in court, other than as a litigant, for reasons not brought about through the convenience
or misconduct of the bargaining unit member. The bargaining unit member shall submit a written
request for an approved absence no less than ten (10) days prior to the beginning date of the
leave as a witness. Bargaining unit members shall not be granted judicial leave with pay for any
matter in which the bargaining unit member is an adversary to the District.

The bargaining unit member, while serving jury duty, will receive pay in the amount of the dif-
ference between the bargaining unit member's regular earnings and any amount received for jury
service.

SABBATICAL LEAVE

10.8.1

10.8.2

10.8.3

10.8.4

10.8.5

After completing seven (7) consecutive full school years of service, a bargaining unit member
will be eligible to apply for a leave of absence not to exceed a one-year period, or leave of
absence in separate six-month periods or separate quarters provided that such is commenced
and completed within a three-year period.

Applicants for sabbatical leave must submit their request on the appropriate form by no later
than March 15, of the school year preceding the school year in which the leave is requested.

Subsequent to the Superintendent's recommendation, the Board of Trustees may grant leave
based on:

a. the financial status of the District; and
b. the benefit of the proposed leave to the educational process.

Bargaining unit members on sabbatical leave will receive one-half of the salary they would have
been paid during the period of leave, and the appropriate salary schedule placement which
would have been granted had the bargaining unit member not been on leave. No other com-
pensation, benefit, or seniority credit will be granted to those on leave, except that the bargain-
ing unit member will be entitled to return to a position comparable to that which was held at the
time of granting of leave.

Terms and conditions of the leave shall be agreed upon in writing, and shall include, but not be
limited to: an indemnification bond for failure to successfully complete the sabbatical program
or to render the necessary post-leave service; a stipulation to a post-leave service of not less
than two (2) full years for a full year of leave, and one (1) full year for a one-half year leave; the
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10.9

10.10

10.11

10.12

10.13

description of the sabbatical program; and appropriate reporting procedures as may be
designated by the Superintendent.

RELIGIOUS LEAVE

10.9.1 Each bargaining unit member shall be entitled to use one (1) day of sick leave to observe the
most significant religious holiday of his/her faith, if the day of observance occurs on a workday.

OTHER LEAVES WITHOUT PAY

10.10.1 Upon recommendation of the Superintendent and approval by the Board of Trustees, leave
without compensation, increment, seniority, or tenure credit may be granted for a period of one
school year for the following purposes: Peace Corps, care for a member of the immediate family
who is ill, long-term iliness of the bargaining unit member, service in an elected public office,
relocation of spouse or domestic partner, or professional study or research.

10.10.2 The applications for and granting of such leaves of absence shall be in writing. In addition, a
bargaining unit member on such leave shall notify the District Human Resources Office by
March 15 of the school year as to an intent to return to employment in the District. Failure to so
notify will be considered an abandonment of position.

EMERGENCY LEAVE - Leave for unforeseen emergencies, a bargaining unit member who is absent
for less than one-half day during the work day may use hourly leave if site coverage is available and
approved by the Principal or designee prior to taking leave. One hour absences equals one hour of
leave, two-hour absence equals two hours of leave; more than two hours up to 3.5 hours equates to
half day leave. A bargaining unit member who is absent for more than 3.5 hours will be docked a full
day of leave.

A bargaining unit member who is absent from work is responsible for the content and implementation
of information and materials presented and discussed.

CHILDREN’S SCHOOL ACTIVITIY LEAVE (CSAL)

10.12.1 Children’s School Activity Leave may be used by a parent or legal guardian to participate in
their child’s school activities. CSAL is an unpaid leave requiring twenty-four hours notification to the
supervisor. If coverage for the absent bargaining unit member at the site or department can be accom-
modated without disruption to operations or without needing a replacement, the bargaining unit member
may take the leave and remain in paid status if the event is less than two (2) hours. If coverage at the site
or department can not be accommodated without securing a replacement, the bargaining unit member
may take CSAL leave unpaid or the bargaining unit member may elect to take the leave utilizing per-
sonal leave. The supervisor will determine if a replacement is required. CSAL amounts for full-time
bargaining unit members are a maximum forty (40) hours per year, not to exceed eight (8) hours per
month. Part time bargaining unit members’ allotments are pro-rated accordingly.

CATASTROPHIC LEAVE

10.13.1 The purpose of catastrophic leave is to provide bargaining unit members with additional leave
when they have exhausted their fully paid sick leave balance and when a licensed physician has
confirmed the bargaining unit member needs to be off work for their own, or their immediate family
member’s catastrophic medical condition.

When a bargaining unit member requests and qualifies for catastrophic leave, the District will send a
notice on behalf of the bargaining unit member soliciting donations to the pool. An employee may
apply to receive up to twenty (20) days of paid leave from the catastrophic leave program per school
year. At the end of the twenty (20) day period, they may re-apply for up to twenty (20) days of addi-
tional leave credits. Bargaining unit members shall utilize available leave in accordance with AR
4161.9.
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ARTICLE 11 ASSIGNMENT, TRANSFER AND FILLING OF VACANCIES

1.1

11.2

DEFINITION OF TERMS

11.1.1 Elementary Assignment. An assignment is the work site, grade level, or subject area to which
a bargaining unit member is legally authorized by the Commission on Teacher Credentialing to
fulfill his/her contractual duties.

11.1.2 Secondary Assignment. An assignment is the work site, grade level, or subject area to which a
bargaining unit member is legally authorized by the Commission on Teacher Credentialing to fulfill
his/her contractual duties.

11.1.3 Specialized Assignment. A nontraditional assignment, such as Teacher on Special Assignment,
and/or Intervention Teacher.

11.1.4 Specialized Student Support Personnel are employees who may be assigned to more than one
school site based on student need. MEA identifies the following bargaining unit members under
this definition: Nurses, Psychologists, and Speech and Language Pathologists.

11.1.5 Elementary Reassignment. A reassignment is the movement of a bargaining unit member from
one grade level or specialized assignment to another grade level or special assignment at the
same work location.

11.1.6 Involuntary Elementary Reassignment. A reassignment not requested or voluntarily accepted
by the bargaining unit member.

11.1.7 Secondary Reassignment. A reassignment is the movement of a bargaining unit member from
one credential/subject area authorization or specialized assignment to another credential/subject
area authorization at the same work location.

11.1.8 Involuntary Secondary Reassignment. A reassignment not requested or voluntarily accepted
by the bargaining unit member.

11.1.9 Transfer. A transfer is the movement of a bargaining unit member from one work site to another
work site.

11.1.10Involuntary Transfer. A transfer not requested or voluntarily accepted by the bargaining unit
member.

VOLUNTARY TRANSFER AND REASSIGNMENT. When a vacancy exists, as determined by the
Superintendent, the following procedures shall be followed:

1121 The District shall provide the opportunity for qualified permanent bargaining unit members to be
transferred or reassigned and may consider applications of probationary bargaining unit mem-
bers when it is in the best interest of the District as determined by the Superintendent or de-
signee. The transfer process is as follows:

1. Allteaching vacancies for the subsequent school year that become known before June
30" will be posted as a voluntary transfer for qualified permanent teachers to be con-
sidered before being posted to the public.

2. Each posting will be communicated in writing to all teachers at the time of posting.

3. Each voluntary transfer posting will be open for five (5) days.

4. The Human Resources Department will review applications to verify all credential qual-
ifications are met.

5. Qualified applicants for voluntary transfer positions shall be afforded the opportunity
to interview for each position for which they applied. Requests by applicants for
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1.3

11.2.2

11.2.3

11.24

change in time of interview shall be considered and reasonably accommodated by the
interview panel lead.

6. Site principals will notify the Human Resources Department the outcome of the volun-
tary interviews held, including any recommendations for transfer. The Human Re-
sources Department will notify all interviewed transfer applicants the outcome of the
interview process.

7. The Human Resources Department will email an “offer of voluntary transfer” to se-
lected teachers.

8. Teachers will have five (5) calendar days to electronically accept or decline the volun-
tary transfer offer. Acceptance of a transfer eliminates the option for further consider-
ation of transfer for the upcoming school year.

9. A unit member who has voluntarily transferred to a program or specialized position
which is eliminated within three (3) years of the transfer shall be given priority place-
ment ot a vacant position of choice for which he/she is qualified. Bargaining unit mem-
bers will receive a list of known vacancies they are credentialed for within ten (10) days
of notice their position is being eliminated and will have five (5) days to select their
placement.

If two or more applicants apply and are equally qualified, the bargaining unit member with the
greatest seniority shall receive said transfer or reassignment.

A transfer or reassignment decision shall not be made arbitrarily, capriciously, or without basis
of fact.

If the request is denied, the bargaining unit member may request a written reason for denial.

INVOLUNTARY TRANSFER AND INVOLUNTARY REASSIGNMENT

11.31

11.3.2

11.33

11.34

11.3.5

The District will consider volunteers before proceeding with an involuntary transfer or reassign-
ment. A transfer or reassignment shall not be made arbitrarily, capriciously, or without basis of
fact.

The Superintendent or designee shall give the affected bargaining unit member reasons in writ-
ing for the transfer or reassignment within five (5) work days of notification of the involuntary re-
assignment.

The bargaining unit member shall be given five (5) contract days’ notice in writing of an involun-
tary transfer. The bargaining unit member to be involuntarily transferred or reassigned may
request a meeting with the Superintendent or designee within ten (10) days of receipt of the
written reason(s).

Bargaining unit members involuntarily transferred after the start of the school year shall be pro-
vided three (3) duty-free contract days of preparation for the new assignment. Bargaining unit
members involuntarily reassigned after the start of the school year shall be provided two

(2) duty free contract days from the new assignment. Unit members may elect to utilize non-
contract days for the preparation and will be compensated at their daily rate. The District shall
provide assistance in movement of the bargaining unit member’s materials upon transfer or
reassignment.

Any teacher involuntarily transferred or reassigned shall not be involuntarily transferred more
than one time during the length of this contract or 3 years, whichever is greater. During the term
of the agreement in which an involuntary transfer occurs, teachers involuntarily transferred shall
be considered first prior to other transfer applicants for positions at their previous site.
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1.4

1.5

11.6

17

11.3.6 The District will make a reasonable effort to observe experience and seniority, in that order, in
maintaining a bargaining unit member’s assignment, when it is in the best interest of the District
as determined by the Superintendent or designee.

NOTIFICATION OF ASSIGNMENT. Preliminary notification of assignment for each subsequent school
year shall be communicated to each bargaining unit member not later than June 1st of each school
year.

Any bargaining unit member who has a formal Assistance Plan shall not be considered for a transfer.

Speech and Language Pathologists and Psychologists — Each group shall meet independently and
develop a plan for preliminary assignments for the upcoming school year. Each plan shall be provided
to the Special Education Executive Director for approval by June 13t. If there is a change in unit member
personnel after the original plan has been submitted, the group shall provide an updated plan to the
Special Education Executive Director for approval.

11.6.1 If the original or updated plan is not approved by the Special Education Executive Director
or designee, the Director shall meet with the individual lead to develop a mutually acceptable
plan.

11.6.2 Psychologist Assignments — A Psychologist shall be designated the primary Psychologist at
only one school site per school calendar year, with the exception of a site with a total student
population of up to 600 students and with a special education population of less than 15%.

Nurses — Nurses shall meet and develop a plan for preliminary assignments for the upcoming school
year. This plan shall be provided to the Executive Director of Student Support for approval by June 1st.
If there is a change in unit member personnel after the original plan has been submitted, the group shall
provide an updated plan to the Executive Director of Student Support for approval.

11.71  If the original or updated plan is not approved by the Executive Director of Student Support or
designee, the Director shall meet with the individual lead to develop a mutually acceptable plan.
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ARTICLE 12 CLASS SIZE

121 ELEMENTARY SCHOOL (TK-5) CLASS SIZE MAXIMUMS
Grade TK The District shall follow the applicable laws and regulations concerning TK.

Grades K-3  In order to protect Grade Span Adjustment revenue, it is necessary to provide flexibility
with K-3 class sizes. The district remains committed to the extent possible to make
adequate yearly progress toward Grade Span Adjustment goals corresponding to
LCFF. Therefore, K-3 classrooms at each site will have a maximum student enroliment
of 33 with a site K-3 class size average of 31. The parties agree that this constitutes a
collectively bargained alternative to the statutory class size requirements.

It is not the intent of the district to utilize the above language to supersede GSA goals.
However, given the current uncertainty regarding district enrollment projections and
state of California budget, it is imperative that there is flexibility at the K-3 level district
wide.

* District has fifteen (15) days to remedy over-maximum classes

Grades K through 3 Class Size Overage Pay

For each instructional day where enroliment exceeds 30, teachers will be provided the
following:

o $10 for the 31st Student

o $15 for the 32nd Student

0 $20 for the 33rd Student

Grades 4and 5

o Maximum of 35
o District has fifteen (15) days to remedy over maximum classes.
o Maximum does not include band classes.

Grades 4 and 5 Class Size Overage Pay

For each instructional day where enroliment exceeds 32, teachers will be provided the follow-
ing:

o $10 for the 33rd Student

o $15 for the 34th Student

0 $20 for the 35th Student

12.1.2 ELEMENTARY COMBINATION TEACHERS - After sites are provided with initial
staffing numbers, the Principal will convene with the site leadership team to discuss grade
level class sizes through a shared decision-making process. The site will make every effort to
minimize combination classes at the elementary level. However, grade levels are charged
with assuring grade levels first fall within or below the class size maximum and averages
outlined in Article 12.1.
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12.2

When a principal and site leadership team determine a combination class is the
only available option, a volunteer shall first be sought from the school site. Unless
mutually agreed upon, no teacher will be assigned a combination class in consecu-
tive years.

Each full-time, regular classroom combination teacher shall receive a $600 class account that
may be used for classroom materials and supplies. The site principal must approve these
materials and supplies. The following release time options may be utilized in lieu of a $600
class account:

¢ Five (5) days release time for preparation as defined in Article 8.4. Written noti-
fication to the site principal must be given two weeks prior to the actual release
date and approval by the site principal is required.

¢ Five (5) days extra-duty pay at the non-emergency substitute rate for activities
defined in Article 8.4. Written notification to the site principal must be given two
weeks prior to the requested date and approval by the site principal is required.

With approval of their site administrator and the Assistant Superintendent of Human
Resources, or designee, a permanent teacher in a combination assignment may be
excluded from their regularly scheduled formal evaluation.

MIDDLE SCHOOL (Grades 6-8) CLASS SIZE MAXIMUMS

The District shall routinely cap maximum class size at 35 with an average of 31 for core classes in
grades 6-8. The district will use the following formula to determine compensation for teachers whose
combined "core" class sections exceed the average of 31. In the event a teacher has a core class or
classes that exceed 35 students, there shall be no compensation provided, unless the combined core
class average exceeds 31:

“# of students over” X $5.00 = “#” X student days exceeding class size average = “#” X 95.35%
(attendance rate) = Amount to be Compensated.

The overage formula will be used in unique circumstances when adding staff may not be war-
ranted or possible due to master schedules or disruption considerations. In those unique cir-
cumstances where class size averages exceed negotiated limits, the teacher shall be given the
opportunity to decline. In cases where class size average exceeds limits, should an alternative
placement and/or remedy be unavailable, the District, the Association and the teacher shall
meet to mitigate the overage.

Per the above formula, compensation will only be paid for a combined core class average that
exceeds 31. No compensation shall be provided for individual classes exceeding 35. In cases
where a single section may exceed 35 and the other sections of the assignment are well under
the maximum, MEA and the District will meet to ensure appropriate balancing of sections will
occur.

At the secondary level (6-12), intensive core classes will not be counted towards the teacher’s
overall class size average.

Maximum of 35 with a class size average of 31 in core classes:

English, Math, Science, Social Science, and Foreign Language

Class sizes will not exceed the number of workstations for elective courses. The number of
workstations for each elective course will be determined by the administration with input from
the lead teacher. A basic workstation is defined as an assigned location where a student nor-
mally spends the majority of class time performing the operational functions necessary to meet
the performance objectives and goals of the course.

32



In the event an individual teacher's class size average for a middle school site exceeds 31,
site administration must distribute students equally to teachers with the same academic cur-
ricular assignments.

Class average up to 31 will be maintained as equitably as possible while maintaining the in-
tegrity of the overall program.

District has twenty (20) days to remedy over-maximum classes

123 HIGH SCHOOL (Grades 9-12) CLASS SIZE MAXIMUMS

The District shall routinely cap maximum class size at 35 with an average of 31 for core classes in
grades 9-12. The district will use the following formula to determine compensation for teachers whose
combined "core" class sections exceed the average of 31. In the event a teacher has a core class or
classes that exceed 35 students, there shall be no compensation provided, unless the combined core
class average exceeds 31:

“# of students over” X $5.00 = “#” X student days exceeding class size average = “#” X 95.35%
(attendance rate) = Amount to be Compensated.

The overage formula will be used in unique circumstances when adding staff may not be war-
ranted or possible due to master schedules or disruption considerations. In those unique cir-
cumstances where class size averages exceed negotiated limits, the teacher shall be given the
opportunity to decline. In cases where class size average exceeds limits, should an alternative
placement and/or remedy be unavailable, the District, the Association and the teacher shall
meet to mitigate the overage.

Per the above formula, compensation will only be paid for a combined core class average that
exceeds 31. No compensation shall be provided for individual classes exceeding 35. In cases
where a single section may exceed 35 and the other sections of the assignment are well under
the maximum, MEA and the District will meet to ensure appropriate balancing of sections will
occur.

At the secondary level (6-12), intensive core classes will not be counted towards the teacher’s
overall class size average.

124  Middle and High School Physical Education Class Size Maximums

Effective July 1, 2025, the District shall build staffing of General Education Physical Education classes
with an average of 57 students, excluding non-traditional PE classes such as Unified PE, Athletic PE,
Track, Football, etc. When class size averages exceed 57, the teacher shall be given overage compen-
sation as calculated using the formula referenced in (a.) below. The teacher will not be given the op-
portunity to decline overages as referenced in Article 12.2 and 12.3.

a.

b.

“#” of students over 57 average x $5.00 = “#” x student days exceeding class size aver-
age = Amount to be Compensated.

Per the above formula, compensation will only be paid for a combined General Educa-
tion Physical Education class average exceeds 57.

Effective July 1, 2026, under no circumstance shall a middle school or high school gen-
eral education physical education class section exceed 66 students.

The District has twenty (20) days to remedy over-maximum classes.

Every effort shall be made to balance general education PE class sizes across the de-
partment at each site.
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125  SPECIAL EDUCATION (K-12) CLASS SIZE MAXIMUMS

1251 RESOURCE SPECIALIST - Resource Specialist caseloads shall not exceed 28.

12511 A Resource Specialist who is the sole provider of services at more than one school
will meet with the district administrator of special education and the site adminis-
trators to develop a plan for additional staffing when he/she can no longer meet the
level of service required by the Individual Educational Plans (IEP) of his/her case-
load.

12.51.2 When caseload maximums are exceeded, program support will be added through
additional instructional assistance and/or clerical support.

12.51.3 RSP CASELOADS - Resource Specialists shall not teach more than three aca-
demic core class sections and/or study skills classes, unless mutually agreed upon
by both parties.

“# of students over” X $5.00 = “#” X student days exceeding class size and/or
caseload maximum = Amount to be Compensated.

12.5.2 SPECIAL DAY CLASS (SDC) If caseloads and/or class sizes exceed the following maximumes,
caseloads and/or class sizes shall be examined by the District and affected bargaining unit
member to determine what additional staff, instructional support, time, or other assistance is

needed:
Elementary (K-3) SDC 14
Elementary (3-5) SDC 15
Middle School and High School (6-12) SDC 18
Severe Disabilities SDC or SH (K-12) 12
Emotional Disturbance/Behavioral Disorders 12
Pre-school 10 Per Session

The District has twenty (20) days to remedy over-maximum caseloads and/or class sizes. The
District retains the right to consider factors that may impact the case carrier’s assignment. Input
from the case carrier will be considered when determining the type of assistance to be given. If
caseloads and/or class sizes are unable to be mitigated, the following overage formula may be
implemented.

“# of students over” X $5.00 = X student days exceeding class size and/or caseload maximum
= Amount to be compensated.

The overage formula will be used in circumstances when adding staff may not be possible due
to hiring issues or disruption considerations. When caseloads and/or class size exceed limits,
should alternative placement and/or remedy be unavailable, the District, the Association, and
the teachers shall meet to mitigate the overage.

126 SCHOOL NURSE CASELOADS - In order to effectively serve the staff and student population, nurse
staffing will be reviewed annually by the District and Lead Nurse to determine staffing needs. The District
shall maintain a Nurse to student ratio average of 2,100 students. Assignments will be determined as
outlined in Article 11.7.

127 SPEECH AND LANGUAGE PATHOLOGIST CASELOADS - In order to effectively serve the popula-
tion of students who receive educational services, Speech and Language Pathologist staffing will be (1)
reviewed, monitored, mitigated throughout the school year and (2) reviewed at a minimum annually in
January by the District and the lead SLPs to determine staffing needs for the subsequent year. The
following staffing ratios will determine staffing.

Preschool only:  1:40
Elementary and Elementary with Preschool Students:  1:55
Middle School:  1:70
High School: 1:90
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12.8

12.9

Assignments will be determined as outlined in Article 11.7

For Speech and Language Pathologists that require additional assistance to address overages, support
will be determined on a case-by-case basis by the affected SLP, by the Executive Director of Special
Education or designee, and the Association SSSP Director. Additional support can include SLPA
(Speech Language Pathology Assistant), time, clerical support, a Speech and Language Pathologist
substitute to provide assistance, or other means of support agreed upon by the SSSP Director, with
input from the affected Speech Pathologist.

PSYCHOLOGIST CASELOADS - In order to effectively serve the population of students who receive
educational services, psychologist staffing will be reviewed annually by the District and the lead psy-
chologist to determine staffing needs based upon student need at the time of staffing. The District will
annually staff using the following districtwide Psychologist to student ratio average of 1:1000

calculated based on total district enroliment. Annual review of caseloads should include projections for
student enroliment for the subsequent year. Assignments will be determined as outlined in Article 11.6.

For Psychologists who require additional assistance during the school year to address overages, sup-
port will be determined on a case-by-case basis by the affected Psychologist, the Executive Director of
Special Education or designee, and the Association SSSP Director.

SPECIALIZED STUDENT SUPPORT ON SPECIAL ASSIGNMENT

Specialized Student Support (Nurse, Speech Language Pathologist, and Psychologist) on Special As-
signment and Lead Nurse positions shall not be included in staffing ratios as listed in articles 12.5, 12.6,
and 12.7.
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ARTICLE 13 EVALUATION PROCESS AND PROCEDURES

13.1 - PRINCIPLES OF EVALUATION AND ASSESSMENT

13.1.1 The District retains the sole responsibility for the evaluation and assessment of performance of
each bargaining unit member, subject to the following procedural requirements. The site ad-
ministrator (or his or her designee) shall have overall responsibility for the evaluation. If some-
one other than the site administrator (or designee) is the evaluator, or if the District changes the
evaluator, the District shall, within a reasonable time, notify the bargaining unit member. The
District shall not request bargaining unit members to evaluate other bargaining unit members.

13.1.2 Discipline and discharge procedures may be undertaken independently of the evaluation pro-
cedures contained in this Article. This provision shall not, however, constitute a waiver of any
right a bargaining unit member may have to adequate notice of performance deficiencies and
adequate opportunity to improve. Written evaluations shall be communicated using the evalu-
ation forms shown in Appendix D-1. Information that may be used in a disciplinary matter and/
or included in a negative performance evaluation will be given to the employee in written
form using school or district letterhead and be signed by the administrator.

132 PROCEDURES FOR EVALUATION AND ASSESSMENT

13.21 The District shall evaluate and assess bargaining unit member competency within the unit
member's assigned role based on the standards set forth in the evaluation form aligned to their
role. The following evaluation forms will be utilized:

a. Teacher

b.  Speech Language Pathologist
c.  Psychologist

d. Nurse

Additionally, a guide for the California Standards for the Teaching Profession with Elements will be provided to
all evaluators to support the Teacher evaluation process.

13.22 The evaluation and assessment of bargaining unit member competency shall not include the
use of publishers' norms established by standardized tests.

13.23 The District shall not require that lesson planning be done in any particular format or require
lesson plans to be turned in on a regular basis unless the site administrator has
communicated concerns in writing regarding a bargaining unit member's planning to the
bargaining unit member. The District may request a lesson plan to be provided prior to a
prescheduled observation. This section shall not apply to probationary teachers.

13.24 The District shall appoint an evaluator for each bargaining unit member and inform each bar-
gaining unit member to be evaluated of his or her evaluator by the 20th day of service. The
bargaining unit member may thereafter request the District to assign an alternate evaluator,
but such a decision rests solely with the District. In the case of bargaining unit members as-
signed after the beginning of the school year, or in the event of a change in evaluators, such
notification shall occur within thirty (30) calendar days of the assignment. In the event of a
teacher or administrative reassignment after the 20" day of service, the standing Principal or
designee reserves the right to reassign a new evaluator for the remainder of the year.

13.25 The evaluator shall conduct at least two (2) classroom (or other site) observations for tempo-
rary and probationary bargaining unit members (and permanent bargaining unit members in
“needs improvement” status.) The District shall conduct the first observation by the sixtieth
(60th) day of service.
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13.3

13.2.6

13.2.7

13.2.8

13.29

13.2.10

Permanent bargaining unit members in "meets or exceeds expectations” in any overall

standard shall receive no less than one (1) classroom observation during the evaluation year,
pro-rated appropriately.

In the case of probationary bargaining unit members and permanent bargaining unit members
in a “needs improvement” status in any overall standard, and/or on an assistance plan, at
least two (2) of such obser-vations shall be prescheduled. This provision does not preclude
nonscheduled classroom vis-itations and observations as an additional useful assessment
technique, nor does it preclude classroom observations or visitations during a year in which
the bargaining unit member is not being evaluated. Any observation which impacts a
bargaining unit member's evaluation shall be written and provided to the bargaining unit
member within a reasonable period of time, not to exceed twenty (20) school days. Written
classroom observations shall include a notation of date, time in and time out.

The evaluator shall provide the bargaining unit member with a copy of the observation report.
Either the bargaining unit member or the evaluator may request a conference to discuss the
observation and/or observation report prepared by the evaluator. The District will provide cop-
ies of observation reports and hold conferences within a reasonable period of time not to ex-
ceed fifteen (15) on-track days.

Observations shall not be used to harass a bargaining unit member. It is understood between
the District and the Association that this section is an evaluation procedural requirement. Com-
ments on the final evaluation may include comments and information from previous observa-
tions or other written evidence of bargaining unit member performance as related to Section
2.

Summary evaluations shall be in writing on the forms attached hereto as Appendix D-1 and a
copy thereof shall be transmitted to the bargaining unit member not later than thirty (30) calen-
dar days before the last day of student attendance of the school year. A meeting shall be held
between the bargaining unit member and the evaluator to discuss the evaluation, and such
meeting shall be held prior to the end of the school year. If the evaluation reflects a “needs
improvement” in any area, the meeting will be given priority and held within a reasonable period
of time not to exceed twenty (20) school days from the date of delivery of the evaluation form
to the bargaining unit member.

All probationary bargaining unit members shall receive at least two (2) summative evaluations
per year. All permanent bargaining unit members shall receive an evaluation during their third
year of service and at least every fifth (51) year thereafter. Summative evaluations will be
written according to the state criteria. However, the District reserves the right to evaluate per-
manent bargaining unit members every year.

ASSISTANCE

13.31

If the bargaining unit member's final evaluation reflects less than meets expectations in any

overall standard, he or she shall be evaluated the following year. The evaluator and the bargaining unit
member shall meet and design specific recommendations for improvement of the bargaining unit
member's performance. This assistance plan shall specifically address identified weak-nesses and
describe a process for improvement. The length or term of the Assistance Plan shall be determined
on a case by case basis and shall reflect the nature of the assistance re-quired. There shall be a
conference at the conclusion of each assistance plan, as well as every six (6) weeks, at a minimum, while
an assistance plan is in effect. The District may recommend a bargaining unit member who has
received written notice of needs improvement in any overall standard to participate in a District
provided program designed to improve appropriate areas of the bargaining unit member's
performance. Permanent Employees who receive two (2) or more overall ratings of Unsatisfactory
within Standards one through five (1-5) on the teacher evaluation form shall be referred to the
Teacher Support Network.
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134

13.5

13.6

No assistance plan shall include a provision for mandatory bargaining unit member
participation beyond the bargaining unit member's normal workday.

13.3.2 The Association shall be notified within a reasonable period of time, not to exceed twenty (20)
school days of the assignment of a bargaining unit member to an assistance plan unless the
bargaining unit member involved specifically requests that the Association not be notified.

ASSOCIATION REPRESENTATION

13.41 The District recognizes the right of representation in employment relations provided under Gov-
ernment Code Section 3543.1 as that section is interpreted by PERB and courts of competent
jurisdiction.

13.4.2 Itis understood by the District and the Association that this right currently includes the right of a
bargaining unit member to have representation in any meeting with a person in a supervisory
position which the bargaining unit members reasonably believes may lead to discipline or neg-
ative evaluation. Bargaining unit members shall not request and shall not be afforded Associa-
tion representation at any classroom (or other site) observation.

REBUTTAL

13.5.1 The bargaining unit member has the right to initiate a written reaction or response to the evalu-
ation. Such response shall become a permanent attachment to the copy of the evaluation in the
bargaining unit member's personnel file. If such response is filed, the evaluation document may
be modified at the District's discretion.

The District and the Association acknowledge that unusual circumstances (such as illness of either the
evaluator or the bargaining unit member, or emergencies) may prevent compliance with the time limits
set forth in this section; however, there will be adherence to the timelines within five (5) on-track days
of the end of the unusual circumstances.
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ARTICLE 14

TEACHER SUPPORT NETWORK (TSN)

14.1

TSN JOINT COMMITTEE

The Joint Committee shall consist of seven members. Four permanent bargaining unit members
appointed by the Association and three administrators appointed by the District.

14.1.2 The Joint Committee shall establish its own meeting schedule. Five members, the majority of
whom must be bargaining unit members, shall constitute a quorum; actions of the Joint Com-
mittee shall require an affirmative vote of at least five members. Meetings may take place during
the regular teacher workday and substitutes shall be provided to release Association members
from their other duties. If the committee agrees to extend the meeting hours beyond the regular
teacher workday, Association members shall be compensated at the hourly extra-duty rate.
Association members shall represent all bargaining unit levels; e.g. one each from high, middle
and elementary school levels and one from special services.

141.3 The Joint Committee shall be responsible for the following:

a.
b.
C.

Provide annual training for Joint Committee members.

Establish its own rules of procedure, including the method for selection of the chairperson.

Select and recommend the panel of consulting teachers to the Governing Board for ap-
proval.

Select and recommend to the Governing Board for approval, the trainers and/or training
providers for Consulting Teachers, Mentor Teachers, and Joint Committee members.

Provide training for Consulting Teachers and Mentor Teachers prior to participation in the
program.

Send written notification of participation in the TSN program to the Referred Participating
Teacher, the Consulting Teacher, and the site Principal.

Develop an appropriate list from the panel of Consulting Teachers for selection by the Par-
ticipating Teachers. The Joint Committee will assign Mentor Teachers for new teachers.
Adopt Rules and Procedures to effect the provisions of this article. Develop forms necessary
for Rules and Procedures. Adopted rules, procedures, and forms shall be consistent with
the terms of this Agreement. To the extent that rules, procedures, and forms are incon-

sistent with the Agreement, the terms of the Agreement shall prevail.

Distribute, at the beginning of each school year, a copy of the adopted Rules and Proce-
dures to all bargaining unit members.

Establish and implement a procedure for application and selection as a Consulting Teacher
and Mentor Teachers.

Determine the number of Consulting Teachers and Mentor Teachers in any school year,
guided by and subject to such factors as the number of Participating Referred and Volun-
tary TSN Teachers and available funds. The parties agree that in light of the above factors,
the number of Consulting Teachers may vary from year to year. Continuation of the TSN
program is subject to continued funding.

Approve annual induction plans, assistance plans, release time, and in-service and training
opportunities developed by the Program Coordinator.

Review the final report prepared by the Consulting Teacher and make recommendations to
the Superintendent/Governing Board regarding participants in the program, including for-
warding to the Governing Board the names of individuals who, after sustained assistance,
are not able to demonstrate satisfactory improvement. The recommendations of the com-
mittee and peer review reports by the Consulting Teachers shall be advisory only for the
benefit of the participating teacher and the District.

Evaluate annually the impact of the TSN program in order to make changes to improve the
program, including surveys and/or interviews of program participants.
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14.2

14.3

0. All proceedings and materials related to reports, evaluations, and other personnel matters
shall be strictly confidential. Therefore, Joint Committee members and Consulting Teach-
ers shall disclose such information only as necessary to administer this article or as other-
wise required by lawful process.

p. Joint Committee bargaining unit members may not simultaneously serve as Consulting
Teachers or Mentor Teachers.

REFFERED PARTICIPATING TSN TEACHERS

14.21

14.2.2

14.23

14.2.4

A Referred Participating TSN Teacher is a classroom teacher with permanent status who re-
ceives assistance and support to improve his/her instructional skills, classroom management,
knowledge of subject, and/or other relevant aspects of his/her teaching performance, as a result
of the issuance of two "Unsatisfactory" ratings in the overall categories one through five (1-5) of
the Teacher's Performance Evaluation Form. The form shall align with the Standards and Ele-
ments of the California Standards for the Teaching Profession and shall be included in the Ap-
pendices section of the labor agreement. Descriptors to be used as basis for establishing rat-
ings shall be included in the Appendix of the Agreement.

The TSN Program expects and strongly encourages a cooperative relationship between the
Consulting Teacher, Referred Participating Teacher, and the Principal with respect to the pro-
cess of teacher assistance and support. The Consulting Teacher may meet with the principal or
immediate supervisor to review and discuss the basis for referral to the TSN Program. All com-
munication prior to the final report between the Consulting Teacher and Referred Participating
Teacher shall be confidential and shall not be shared with any others except the Joint Commit-
tee.

A Referred Participating TSN Teacher or Consulting Teacher may request a one-time assign-
ment-of-partnership change within the first sixty (60) workdays by submitting the request in writ-
ing to the Joint Committee.

The Referred Participating TSN Teacher has the right to request a meeting with the Joint Com-
mittee members and/or appropriate administrator throughout these procedures and be repre-
sented by the Association representative of his/her choice.

VOLUNTARY PARTICIPATING TSN TEACHERS

14.31

14.3.2

1433

A Voluntary Participating TSN Teacher is a classroom teacher with permanent status who vol-
unteers to participate in the TSN program. Voluntary Participating Teachers are for teacher
assistance and support only and the Consulting Teacher shall not document any performance
review. A Voluntary Participating Teacher may terminate his/her participation in the program at
any time.

A Voluntary Participating Teacher may change his/her Consulting Teacher at any time when
requested by either the Voluntary Participating Teacher or the Consulting Teacher, with ap-
proval from the Joint Committee.

All communication between the Consulting Teacher and the Voluntary Participating Teacher

shall be confidential, and without written consent of the Voluntary Participating Teacher, shall
not be shared with any others, including the site administrator and the Joint Committee.
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14.4

14.5

TEACHER INDUCTION PROGRAM
1441 The TSN Program for first- and second-year teachers new to the profession, teachers clearing

14.4.2

preliminary credentials, and/or for out-of-state teachers with less than five years of classroom
experience, will be the District’'s Teacher Induction Program.

Probationary and temporary unit members not included in the District’s Teacher Induction Pro-
gram may request teacher support and assistance from the TSN Joint Committee. When ap-
proved, assistance will be provided by a Consulting Teacher or a Mentor Teacher under the
same terms of this article which apply to Volunteer TSN Participants.

CONSULTING TEACHERS

1451 A Consulting Teacher provides support and assistance to a Participating Teacher pursuant to

14.5.2

14.5.3

14.5.4

14.5.5

14.5.6

the TSN program. The qualifications for the Consulting Teacher shall be set forth in the Rules
and Procedures, with the minimum qualifications:

a) Must be a permanent, credentialed, bargaining unit member.

b) Must have successfully taught in the Murrieta Valley Unified School District or three of
the last five years, spending at least fifty percent of a full-time position providing instruc-
tion to students.

c) With Association Representative Council approval, the minimum number of years in
Article 13.3.1.b may be changed from three to two. Request must be in writing.

d) Shall demonstrate exemplary teaching abilities, as indicated by effective communica-
tion skills, extensive knowledge and mastery of subject matter, and mastery of a range
of teaching strategies necessary to meet the needs of pupils in different contexts.

Each applicant for the position of Consulting Teacher shall be required to submit three written
letters of reference from individuals with specific knowledge of his/her expertise, as follows:

a) One recommendation from a site principal or other school district administrator and,
b) One recommendation from an Association member, and

c) One recommendation of applicant’s choice.

Consulting Teachers shall be selected and submitted for approval to the Governing Board
by five (5) affirmative votes of the Joint Committee following classroom observations by the
committee members.

A Consulting Teacher shall be provided necessary release time as approved by the Joint
Committee.

A Consulting Teacher who has been selected to fill an administrative position within the
District may not continue to serve as a Consulting Teacher.

The Joint Committee will monitor and evaluate the effectiveness of the Consulting Teachers
and make decisions regarding their continuation in the program. The Joint Committee may
remove a Consulting Teacher from the position at any time because of the specific needs
of the TSN Program, unsatisfactory performance of the Consulting Teacher, or for other
reasons which serve the TSN Program's best interest. Prior to the effective date of such
removal, the Joint Committee will meet with the Consulting Teacher.
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14.6

14.5.7

14.5.8

14.5.9

14.5.10

14.5.11

14.5.12

14.5.13

14.5.14

Consulting Teachers shall assist Participating Teachers by demonstrating, observing,
coaching, conferencing, in-servicing, referring, or by any other activities which, in their pro-
fessional judgement, will assist the Participating Teacher.

The Consulting Teacher shall meet with the Referred Participating Teacher to discuss the
TSN program, establish mutually agreed upon performance goals, develop the improve-
ment plan, and develop a process for determining successful completion of the plan. The
Consulting Teacher shall conduct multiple observations of the Referred Participating Teach-
er's performance with students and shall meet with the Participating Teacher to review and
discuss observations.

The Referred Participating Teacher shall be entitled to review all reports generated by the
Consulting Teacher prior to their submission to the Joint Committee and to have affixed
thereto his/her comments. To effectuate this right, the Consulting Teacher shall provide the
Participating Teacher being reviewed with copies of such reports at least ten (10) working
days prior to any such meeting.

The Consulting Teacher shall monitor the progress of the Referred Participating Teacher
and provide periodic written reports to the Referred Participating Teacher for discussion
and review, prior to sending periodic written reports to the Joint Committee.

The Consulting Teacher shall provide support and assistance, not to exceed one school
year, to the Referred Teacher until he/she concludes that the teaching performance of the
Referred Teacher is satisfactory, or that further assistance will not be productive. The Joint
Committee may offer support and assistance beyond the one-year period. A copy of the
Consulting Teacher's Final Report shall be submitted to and discussed with the Referred
Participating Teacher to receive his/her input before it is submitted to the Joint Committee.
The Referred Participating Teacher shall sign the report to indicate that he/she received a
copy. The Referred Participating Teacher shall have the right to submit a written response
that shall be attached to the Consulting Teacher's report, within ten (10) working days. The
Referred Participating Teacher shall also have the right to request and meet with the Joint
Committee to discuss the Consulting Teacher's report accompanied by an Association rep-
resentative.

The results of the Referred Participating Teacher's participation in the TSN program shall
be made available for placement in his/her personnel file and may be used in the evaluation
of the Referred Participating Teacher.

Upon the completion of the contracted term of service as a Consulting Teacher, if the Con-
sulting Teacher were released from regular classroom duties, he/she shall be returned to
the position he/she held prior to becoming a Consulting Teacher or be given a choice of any
open position that he/she is credentialed to teach.

The District shall defend and hold harmless individual members of the Joint Committee and
Consulting Teachers from any lawsuit or claim arising out of the performance of their duties
under this Program. The Association retains the right to participate in the litigation.

MENTOR TEACHERS

14.6.1

A Mentor Teacher provides support and assistance to teachers requiring and/or requesting
assistance per article 14.4 above (new teacher induction, out of state credentialed teachers,
and teachers who do not have a preliminary or clear credential). The qualifications for the
Mentor Teacher shall be set forth in the Rules and Procedures, with the minimum qualifica-
tions:
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14.7

14.6.2

14.6.3

14.6.4

14.6.5

14.6.6

a) Must be a permanent, credentialed, bargaining unit member.

b) Must have successfully taught in the Murrieta Valley Unified School District or three
of the last five years, spending at least fifty percent of a full-time position providing
instruction to students.

c) With Association Representative Council approval, the minimum number of years
in Article 13.3.1.b may be changed from three to two. Request must be in writing.

d) Shall demonstrate exemplary teaching abilities, as indicated by effective communi-
cation skills, extensive knowledge and mastery of subject matter, and mastery of a
range of teaching strategies necessary to meet the needs of pupils in different con-
texts.

Each applicant for the position of Mentor Teacher shall be required to submit three written
letters of recommendations from individuals with specific knowledge of his/her expertise, as
follows:

a) One recommendation from a site principal or other school district administrator
b) One recommendation from an Association member, and
¢) Onerecommendation of applicant’s choice.

Mentor Teachers shall be selected and submitted for approval to the Governing Board by
five (5) affirmative votes of the Joint Committee following completion of the application pro-
cess, including classroom observations by the committee members.

A Mentor Teacher shall be provided necessary release time as approved by the Joint Com-
mittee.

A Mentor Teacher who has been selected to fill an administrative position within the District
may not continue to serve as a Consulting Teacher.

The Joint Committee will monitor and evaluate the effectiveness of the Mentor Teachers
and make decisions regarding their continuation in the program. The Joint Committee may
remove a Mentor Teacher from the position at any time because of the specific needs of
the TSN Program, unsatisfactory performance of the Mentor Teacher, or for other reasons
which serve the TSN Program's best interest. Prior to the effective date of such removal,
the Joint Committee shall communicate with the Mentor Teacher in writing and will meet
with the Mentor Teacher in person upon request.

BUDGET PRIORITIES AND CONSIDERATIONS

14.71

14.7.2

The TSN budget will fund the direct program and administrative expenses of the Teacher

Support Network, to include participant training and related staff development programs using

available funds.

Consulting Teachers and Mentor Teachers shall each receive compensation to provide sup-

port and assistance as described in this Article. Compensation will be paid for time spent be-

yond the contractual workday, work that is outlined on the mentor/consulting teacher expec-
tation agreements (as determined by the Joint Committee). Additional funds may be allocated
for release of Consulting Teachers and Mentor Teachers to provide services, workshops for

participants, administrative costs, and training/meetings of Committee members. Stipend
compensation amounts are listed here:
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14.73

14.74

a. TSN Mentor Teachers: Induction--$2,200 stipend annually per each assigned
teacher

b. TSN Mentor Teachers: Teachers that do not hold a California credential (i.e.: in-
terns, out of state, PIP, STSP, etc.) --$1100 stipend annually per each assigned
teacher.

c. TSN Consulting Teacher (referred TSN and/or voluntary TSN): C5 hourly

d. TSN Mentor teacher: TPSL (long term substitute) credential: C5 hourly

Funds may also be budgeted to provide training for permanent teachers to receive assistance
including workshops, training, release time for observations and related costs.

Consulting Teachers, Mentor Teachers, and teacher members of the Joint Committee shall not
be considered management or supervisory employees as defined in the Educational Employ-
ment Relations Act and shall retain their status as bargaining unit members.

148 TEACHER EVALUATION BASED UPON PUPIL PROGRESS

14.8.1

14.8.2

14.8.3

14.84

The District and Association shall agree to the selection of student assessment instruments for
teacher evaluation to be used to determine the progress of pupils towards meeting grade- level
standards.

The District and Association shall agree to the frequency for administration of student assess-
ment instruments to be used to determine the progress of pupils towards meeting grade level
standards.

A committee of teachers shall be formed at each elementary site and at each elementary grade
level to recommend the structure of classes for the following year with the goal of balancing
classes as regards the gender, achievement levels, learning styles/behavior, Special Program
placement and attendance history of students. An effort will be made a the secondary level to
adhere to the above criteria when scheduling student placement.

The District and Association shall agree to the methods by which student assessment data are
analyzed and used to establish teacher evaluation ratings for determination of pupil progress
towards meeting grade-level standards including, but not limited to: Achievement levels of stu-
dents upon entry,

a. Special Program Placement (Special Education, ELL, etc.),

b. Student attendance (e.g. hours/days of instruction),

c. The amount of time/days that a teacher has been assigned to a specific class
and/or subject area,

d. Relationship between assessment, instruction, and district curriculum, including but
not limited to, academic rigor of a class, overall performance in all classes, and/or
transition to a new school.

e. Availability of materials to support the instructional program,

f.  Student behavior as evidenced by discipline records.
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14.8.5 Student assessment data used for teacher evaluation shall be confidential. The information
shall be available to individual teachers and theirimmediate supervisors for purposes of eval-
uation.

149 STAFF DEVELOPMENT

1491 The District shall annually survey the bargaining unit members during the last forty-five (45)
days of the school year for recommendations as to what staff development opportunities
should be made available during the following school year.

14.9.2 The District shall compile, inform, and make available to bargaining unit members a library of
assessment resources, composed of teacher-created assessments, and commercially pub-
lished assessment tools.

1410 PROGRAM AMENDMENTS

14.10.1 This Article will be reopened one year after its implementation, and thereafter, with the mutual
consent of both parties
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ARTICLE 15 DISCIPLINE PROCESS AND PROCEDURES

The District shall have the authority to discipline a bargaining unit member for just cause.

15.1

15.2

15.3

154

15.5

15.6

The District may suspend the bargaining unit member without pay for up to three (3) days for one or
more of the following causes:

Insubordination;
Unprofessional conduct;

Carelessness or negligence in performance of duty or use of District property;

2 o T o

Discourteous, offensive, or abusive conduct or language toward other bargaining unit members,
students, or public;

Dishonesty;
Consuming intoxicants on the job or working while intoxicated;

Immoral conduct;

S @a =0

Violation of District policy or school rules and regulations;

Abuse of illness leave privileges;

j.  Falsifying any information provided to the District;

k. Violation of state statutory or regulatory requirements;

I.  Failure to provide satisfactory service as evidenced by performance evaluations; and

m. Habitual absenteeism.

Except as provided in section 15.3 below, prior written notice of suspension without pay shall be pro-
vided the bargaining unit member and shall contain a statement of the nature of and reason for the
disciplinary action, effective date of imposition, right to review documentation upon which the charges
are based and procedure for administrative appeal as set forth in section 15.4.

Suspension without pay shall be deferred pending exhaustion of the administrative appeal set forth in
section 15.4 below, except where the District believes that the bargaining unit member's conduct may
constitute a hazard or a clear possibility of a hazard to students, employees, property, or involve dis-
honesty or gross misconduct, in which case said discipline may be imposed immediately with written
notice as set forth in section 15.2 above provided to the bargaining unit member within five (5) calendar
days after the suspension.

Any bargaining unit member suspended without pay shall be entitled to a hearing before the Superin-
tendent or designee, provided the bargaining unit member filed the request for hearing with the Super-
intendent or designee at the District Office, within five (5) workdays of service of the written notice pro-
vided in section 15.2 above. At such hearing, the bargaining unit member shall be given an opportunity
to present testimony, documentation and examine witnesses in response to the charges. The decision
of the Superintendent or designee shall be subject to the grievance procedure contained in this Agree-
ment, beginning at Level 2.

Nothing herein shall preclude or affect the District's right to discharge the bargaining unit member pur-
suant to the Education Code or other law, District rules or regulations, board policy, or other provisions
of this Agreement.

The District reserves the right to impose at any time other forms of disciplinary action against the bar-

gaining unit member which is not covered by this section, including, but not limited to: oral and written
reprimands, suspension pursuant to Education Code Section 44940 through 44942, deduction of salary
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15.7

in accordance with Education Code Section 45055, and involuntary transfers or reassignments con-
sistent with this Agreement provided; however, it has been investigated and determined that the charge
against the member is true and the disciplinary action is warranted.

All discipline applied in accordance with this Article shall be progressive in nature, which means that
except in extreme instances as described in section 15.3, no suspension shall take place unless the
bargaining unit member shall have been given first an oral reprimand, and then a written reprimand for
the same type of offense.
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ARTICLE 16 GRIEVANCE PROCESS AND PROCEDURES

16.1

16.2

16.3

16.4

DEFINITIONS

16.1.1 A "GRIEVANCE" is a formal written allegation by a grievant that he/she has been adversely
affected by a violation, misinterpretation, or misapplication of the specific provisions of this
Agreement. Actions to challenge or change the policies of the District as set forth in the rules
and regulations or administrative regulations and procedures must be undertaken under sep-
arate legal processes. Other matters for which a specific method of review is provided by law,
by the policy rules and regulations of the Board of Trustees, or by the administrative proce-
dures of this District are not within the scope of this procedure.

16.1.2 A"GRIEVANT" may be any bargaining unit member or the Association.

16.1.3 A "DAY" is any day in which the administrative office of the Murrieta Valley Unified School
District is open for business.

16.14 The "IMMEDIATE SUPERVISOR" is the District-designated management employee who has
immediate jurisdiction over the grievant, or who has been designated to adjust grievances.

16.1.5 All documents, communications, and records dealing with the processing of a grievance will
be filed in a separate grievance file, unless the grievance is denied at the final level of appeal,
in which case the records will be transferred to the personnel file of the participant.

16.1.6  Failure to file and appeal the grievance in a timely manner shall be deemed a waiver of the
grievance and bar further prosecution thereof.

INFORMAL LEVEL

16.2.1 Before filing a formal written grievance, the grievant shall attempt to resolve it by an informal
conference with his/her immediate supervisor.

LEVEL | - IMMEDIATE SUPERVISOR

16.3.1  Within thirty (30) days after the occurrence of the act or omission giving rise to the grievance,
the grievant must present his/her grievance in writing on the appropriate form (Appendix E) to
the immediate supervisor.

16.3.2 This statement shall be a clear, concise statement of the grievance, the contract provisions
allegedly violated, the circumstances involved, the decision rendered at the informal confer-
ence, and the specific remedy sought.

16.3.3 The immediate supervisor shall communicate his decision to the grievant in writing within ten
(10) days after receiving the grievance. If the immediate supervisor does not respond within
the time limits, the grievant may appeal to the next level.

LEVEL Il - SUPERINTENDENT OR DESIGNEE

16.4.1 If the grievant is not satisfied with the decision at Level |, he/she may within ten (10) days after
receiving the decision submit a written request (Appendix E) to the Superintendent or designee
for review.

16.4.2 The Superintendent or designee shall communicate his/her decision to the grievant within ten

(10) days after receiving the grievance. If the Superintendent or designee does not respond
within the time limits, the grievant may appeal to the next level.
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16.5

16.6

LEVEL Ill - MEDIATION

16.5.1

16.5.2

16.5.3

16.5.4

If the grievant is not satisfied with the decision at Level Il, he/she may, within ten (10) days
submit a written request (Appendix E) for mediation of the grievance. In this event the Associ-
ation shall, within ten (10) days, submit to the California State Conciliation Service a written
request for the immediate services of a mediator.

The function of the mediator shall be to assist the parties to achieve a mutually satisfactory
resolution of the grievance. At the outset of this process, the mediator shall schedule a meeting
at a mutually agreeable time for the purpose of resolving the matter through mediation. Media-
tion shall be limited to one day unless both parties agree to extend the mediation beyond one
day.

If a satisfactory resolution of the grievance is achieved by means of this mediation process, both
parties to the grievance shall sign a written statement to that effect, and thus waive the right of
either party to any further appeal of the grievance.

The District and the Association have agreed that this level (Level Il of this Grievance Proce-
dure) may be waived by mutual agreement. If no satisfactory settlement is reached after Medi-
ation, either party may appeal the grievance to the next level (Level IV).

LEVEL IV - ARBITRATION

16.6.1

16.6.2

16.6.3

16.6.4

16.6.5

16.6.6

If the Association is not satisfied with the decision at Level lll, the grievant shall within thirty (30)
days after receiving the decision submit a written request (Appendix E) to the Superintendent
or designee for arbitration.

If the Association decides to submit the grievance to arbitration, the Association and the District
shall attempt to agree upon an arbitrator. The order of the striking shall be determined by lot.

The fees and expenses of the arbitrator and the hearing shall be borne equally by the District
and the Association. All other expenses shall be borne by the party incurring them.

The arbitrator shall, as soon as possible, hear evidence and render a decision on the issue or
issues submitted to him/her. If the parties cannot agree upon a submission agreement, the
arbitrator shall determine the issues by referring to the written grievance and the answers
thereto at each step.

The arbitrator will have no power to add to, subtract from, or modify the terms of this Agreement
or the written policies, rules, regulations, and procedures of the District.

After a hearing and after both parties have had an opportunity to make written arguments, the
arbitrator shall submit in writing to all parties his/her award, which shall be binding.

49



ARTICLE17 UNSUBSTANTIATED PUBLIC COMPLAINTS

1.17 Unsubstantiated public complaints will not be a part of the bargaining unit member's personnel file. Docu-
ments relating to an unsubstantiated public complaint shall be sealed and filed under the complainant's
name. Access to such file shall require the signatures of both the Assistant Superintendent of Human
Resources and the Association President or their designees. The materials may also be made available
as required by law. Oral complaints shall be deemed to be unsubstantiated and complaints originating
with unidentified persons shall not be appropriate matters within this complaint procedure. Reference
to such complaints shall not be utilized in any manner related to a bargaining unit member's evaluation.
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ARTICLE18  WORKPLACE SAFETY

18.1

18.2

18.3

18.4

18.5

The District is committed to providing a safe and healthful workplace for all employees. Bargaining unit
members shall not be required to work in unsafe conditions or to perform tasks that endanger their
health and/or safety.

Bargaining unit members must notify their immediate supervisor in writing concerning any unsafe con-
dition in the District affecting their health and safety. The immediate supervisor shall investigate the re-
ported unsafe condition and advise the unit member(s) in writing within ten (10) days of any findings
and suggested corrected action. The District shall take the necessary steps to have the condition cor-
rected in a timely manner.

18.2.1 Should an unsafe working condition, including any type of environmental hazards, be discov-
ered by district personnel other than a unit member who is directly affected by the unsafe working
condition, the unit member shall be notified via district email of the issue and the plans for reso-
lution.

The District shall ensure adequate means for communication between a teacher and the office for emer-
gency situations. An administrator or designee shall be designated at each site at all times

When requested by either party, Education Code Provisions related to workplace safety will be incorpo-
rated into next subsequent employee handbook printing. Provisions include, but are not limited to:

49079 — Teacher notification related to pupils enrolled in his/her class who have been sus-
pended/expelled.

44014 — Notification to law enforcement of any abuse of school personnel/students, assault or
battery on a school employee.

48910 — Teacher ability to suspend pupils from their class.
44807 — Exercising necessary physical control over pupils.
Nurses shall receive notification of known serious student health concerns when information is received

by the District. The Nurse will be given three days upon notification to investigate the student’s
healthcare needs and obtain necessary physician authorizations and medical supplies.
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ARTICLE 19 SAVINGS PROVISIONS

191 If any provisions of this Agreement are held to be contrary to law by a court of competent jurisdiction,
such provisions will not be deemed valid and subsisting except to the extent permitted by law, but all
other provisions will continue in full force and effect.
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ARTICLE 20 EFFECT OF AGREEMENT

20.1

20.2

It is understood and agreed that the specific provisions contained in this Agreement shall prevail over
District practices and procedures and over state laws to the extent permitted by state Law, and that in
the absence of specific provisions in this Agreement, such practices and procedures are discretionary.

Specific provisions contained in this agreement shall prevail over all other previously negotiated agree-

ments and such agreements if not addressed in the language of this agreement are hereby considered
null and void.
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ARTICLE 21 COMPLETION OF MEET AND NEGOTIATION

211

During the term of this Agreement, the Association and the District shall not be obligated to meet and
negotiate any subject or matter which may not have been within the knowledge or contemplation of
either or both the District or the Association at the time they met and negotiated on and executed this
Agreement, even though such subjects or matters were proposed and later withdrawn.
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ARTICLE 22 NON-VOTING BOARD MEMBER

221

222

The Association may elect a representative, to serve for the term of one year, beginning July 1 of each
year, to serve as a non-voting member of the Murrieta Governing Board. This representative may par-
ticipate in all areas in which regular board members participate, with the exception of closed sessions.

Criteria for selection of the representative shall be at the discretion of the Association.
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ARTICLE 23 FAMILY SERVICES LEAD AND CHILD DEVELOPMENT TEACHERS

231 Child Development Teachers and Family Services Lead are members of the certificated bargaining unit
represented by the Association. All Child Development Teachers and Family Services Leads shall be
subject to provisions of this article.

232 In addition to Article 23, the following articles and sections of this Agreement shall be applicable to
Child Development Teachers and Family Services Leads:

Articles 1-5

Article 6.0 and 6.1 only
Article 7

Articles 8.6.2, 8.6.3 only
Article 10 (all but 10.1.2)
Article 11.2.4 only
Articles 13-22 Appli-
cable Appendices

23.3 SALARIES - Bargaining unit members who are Child Development Family Services Leads (FSLs)
and/or Teachers (CDTs) will be paid salaries as provided in Article 6, Appendix A. Effective July 1,
2023, the “New PERS” Child Development Teacher and Family Services Lead salary schedules will
be eliminated and affected bargaining unit members will be placed on the “Classic PERS” salary
schedules reflecting their current position and duty day assignment. These salary schedules will be
renamed “Salary Schedule”

23.3.1 Initial Salary Placement — Step
Upon initial employment by the District, child Development Teachers and Family Services
Leads shall be given up to 7 years of credit for prior experience in a full-time teaching posi-
tion with a State or Federally funded program, where the number of days worked in any given
school year were in excess of 135. Step 8 is the maximum entry level placement.

23.3.2 Initial Salary Placement — Column
Credit toward initial column placement begins with the Child Development Permit. Courses
completed in addition to the Permit must be completed through an accredited college and
shall be those courses offered for the attainment of an Associate or Bachelor’s degree and
applicable to the field of Early Childhood education. Coursework grades need to be “C” or
better, (Pass or Credit also apply). The teacher is required to provide an official transcript to
Human Resources to verify and confirm their column placement.

23.3.3 Salary Advancement — Column
Salary Placement for the school year shall be made by the Human Resources Office upon
documentary evidence by an official transcript that has been received on or before Septem-
ber 15. It is the responsibility of each bargaining unit member to ensure official transcripts
of training have been provided to Human Resources prior to September 15. In the event
official transcripts are not available by September 15, a grade card or a written signed
statement from the course instructor will be accepted, however, official transcripts of course
work must be in the Human Resources Office no later than November 1.
Coursework grades need to be “C” or better, (Pass or Credit also apply).

Clarification of Collegiate Courses Taken at an Accredited College or University
1. Lower division courses applied to an Associate or Bachelor’s degree in the field of

Early Childhood education will count towards advancement on the salary schedule.
2. A maximum of one (1) column advancement per school year will be available.
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235

236

24

241

242

3. Work to be taken at a foreign university or college must be approved in advance.
4. No credit will be allowed for work taken in the armed services except for that work
taken as regular university or college work at an accredited institution.

Prior approval by the Superintendent or designee shall be required for all training taken by
bargaining unit members for the purpose of column advancement on the District Salary
Schedule. (Please see Appendix F.)

23.3.4 Additional Compensation — Compensation for any extra-duty beyond contract requirements
shall be paid at the bargaining unit member’s hourly rate, not to exceed C5.

WORK DAY AND WORK YEAR - The length of the work year shall be one hundred and eighty-four
(184) days or two hundred and twenty three (223) days, depending on county, state, and/or federal
program requirements and needs. For full day 10-month (184 day) or 12-month (223 day) teachers,
the work week shall consist of 5 consecutive days, working 8 hours per day and additional time for an
unpaid, minimum 30-minute, duty free lunch. For part-time 10-month (184 day) teachers, the work
week shall consist of 5 consecutive days of 4 hours per day.

PREP TIME - For full day 10-month (184 day) or 12-month (223 day) teachers, 45 minutes of uninter-
rupted daily prep time will be provided to each teacher to be used for professional activities (for example,
classroom preparations, parent conferences, and peer consultations).

LAYOFF — Layoffs for Family Services Lead Teachers and Child Development Teachers shall be
implemented in accordance with the Education Code applicable to child development teachers
(Education Code section 8366).

CHILDREN’S SCHOOL ACTIVITY LEAVE - Full time Family Services Lead and Child Develop-
ment Teachers shall be granted up to forty (40) hours of unpaid leave time each school year (not to
be exceed eight (8) hours monthly) in order to participate in their children’s school

activities. Such leave is not cumulative from year to year. Part time employee allotments are pro-rated
accordingly. This leave will be pre-approved by the bargaining unit member’s immediate supervisor or
designee. School activities shall include, but not be limited to, events such as awards assemblies,
student performances, or school plays. Events or activities requiring a short period of time not to exceed
two (2) hours, need not be reported for payroll purposes but will be recorded at the site or department
level. Activities requiring more times such as school field trips or school sports events will be reported
and taken without pay.

EXTENDED SICK LEAVE BENEFIT - For Child Development Teachers and Family Services Lead
Teachers, after all earned leave is exhausted, additional non-accumulated leave shall be available for
a period not to exceed five (5) school months, provided that the provisions of 10.1.4 are met. Upon
exhaustion of all accumulated sick leave credit, a unit member who continues to be absent for purposes
of this section will receive differential (50%) pay as per Education Code up to five (5) calendar months.
The five-month period shall begin on the eleventh (11) day of absence due to illness or injury.

FILLING A VACANCY - When a “true open” vacant child development teacher position has been iden-
tified, permanent, probationary, and temporary child development teacher employees will be given an
opportunity to apply and interview for the open position.
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Appendix A-1

TEACHER SALARY SCHEDULE
184 DUTY DAYS
Effective 7/1/2025 (1%) BOE Approved 1/20/2026
A B C D E F G
BA BA+15 BA+30 BA+45 BA+60 BA+75 BA+75/WMA
STEP MA MA+15 MA+30 MA+45
1 61,940 64,421 66,890 69,374 71,851 74,325 0f
2 64,878 67,472 70,073 72,665 75,264 77,855 OI
3 67,817 70,534 73,251 75,962 78,676 81,388 OI
4 70,764 73,595 76,424 79,257 82,087 84,917 OI
5 73,709 76,655 79,605 82,552 85,502 88,455 OI
6 76,651 79,717 82,780 85,850 88,919 91,979 OI
7 79,592 82,774 85,957 89,142 92,326 95,507 OI
8 0 85,832 89,140 92,440 95,737 99,042 OI
9 0 0 92,316 95,733 99,154 102,570 OI
10 0 0 0 99,025 102,566 106,104 OI
11 0 0 0 0 105,980 109,634 OI
12 0 0 0 0 0 113,162 of
13 0 0 0 0 0 116,694 0
14 0 0 0 0 0 120,225 0
15 0 0 0 0 0 123,919
16 0 0 0 0 0 127,726
19 0 0 0 0 0 123,919 131,651
22 0 0 0 0 0 0 135,694
25 0 0 0 0 0 0 139,861
28 0 0 0 0 0 0 144,058
30 0 0 0 0 0 0 148,379

PLACEMENT ON SALARY SCHEDULE

1. YEARS OF EXPERIENCE - The Murrieta Valley Unified School District (MVUSD) will recognize up to 7 years of

experience for salary placement.

a. Experience must be in a public school or meet the requirements of Article 6.2 of the Murrieta Educators Association

contract, (MEA).

b. A year of experience is based on a minimum of 75% of duty days in a paid status.
2. COLUMN PLACEMENT (Units) - As per the schedule under the following conditions:

a. All units must be from an accredited college/university.
b. Only units earned after the initial degree, or credits earned as post-baccalaureate taken prior to receipt of the initial

degree, will be used in salary placement.

c. A grade of "C" or better is required for units to be counted.

d. Refer to MEA contract Article 6.3 for courses applicable to salary advancement.

3. VERIFICATION - Employees are responsible to ensure all required documents verifying prior teaching
experience & official, sealed transcripts for column placement are sent to MVUSD to confirm initial salary

placement.

EMPLOYEES & PROSPECTIVE EMPLOYEES ARE HELD RESPONSIBLE FOR MEETING THE REQUIREMENTS OF THE

CONTRACT.




Appendix A-2

MURRIETA VALLEY UNIFIED SCHOOL DISTRICT
CHILD DEVELOPMENT TEACHER SALARY SCHEDULE (184 DD)

Effective 7-1-2025 (1%) BOE Approved 1/20/26

21 [A B c D
CDTPERMIT | CDTPERMIT | CDTPERMIT | CDT PERMIT
STEP W/AA AA+30 W/BA

1 44,419 45,476 46,562 47,673 Annual
2 46,540 47,652 48,790 49,958 Annual
3 48,759 49,927 51,123 52,349 Annual
4 51,099 52,325 53,580 54,867 Annual
5 53,544 54,829 56,149 57,501 Annual
8 56,122 57,472 58,856, 60,276 Annual
12 58,822 60,241 61,694 63,184 Annual
16 61,662 63,152 64,680 66,245 Annual
20 64,640 66,204 67,807 69,450 Annual
23 65,892 67,487 69,123 70,798 Annual




MURRIETA VALLEY UNIFIED SCHOOL DISTRICT
CHILD DEVELOPMENT TEACHER SALARY SCHEDULE (223 DD)

Effective 7/1/2025 (1%) BOE Approved 1/20/2026

23/A B C D
CDT PERMIT CDT PERMIT CDT PERMIT CDT PERMIT
STEP WIAA AA+30 WI/BA
1 52,916 54,186 55,489 56,824 Annual
2 55,464 56,798 58,167 59,569| Annual
3 58,130 59,530 60,966 62,439| Annual
4 60,939 62,411 63,918 65,464| Annual
5 63,874 65,419 67,003 68,624| Annual
8 66,968 68,590 70,252 71,957| Annual
12 70,214 71,917 73,663 75,452| Annual
16 73,623 75,411 77,245 79,124] Annual
20 77,201 79,077 81,003 82,975( Annual
23 78,704 80,617 82,582 84,593[ Annual

Appendix A-3



NICAL EDUCATIONAL (CTE) TEACHER SALARY SCHEDULE

Appendix A-4

MURRIETA VALLEY UNIFIED SCHOOL DISTRICT CAREER TECH-

CTE teacher certificated salary schedule shall be effective July 1, 2024.

The district and association acknowledge that for most, obtaining a CTE designated
subject teaching credential requires fewer years of education (a high school diploma)
than does obtaining a preliminary or clear multiple subject or single subject teaching
credential. However, the parties also recognize that CTE teachers often bring many
years of outside experience/certifications along with their designated subject teaching

credential.

For the purpose of initial step placement, teachers hired exclusively to instruct CTE
designated coursework may be credited a maximum of 7 years teaching experience
and/or CTE industry sector experience in the field they were initially hired to teach. The
superintendent reserves the right to waive these limitations.

Beginning in the 2024-25 school year, a CTE salary schedule will specifically apply only
to individuals hired exclusively to CTE classes. The salary schedule is similar to current
184 duty day certificated teacher salary schedule, in that it contains the same steps and
columns, but it contains some key additions for each column as follows:

A B C D E F G
BA BA/Voc/ BA/NVoc/ BA/NVoc/ BA/Voc/
or BANoc/ | BANoc/ | DSCCred | DSCCred | DSCCred | DSC Cred
DSC Cred | DSC Cred +45 +60 +75 +75 w/MA
Voc/DSC
Credential 15 +30
MA MA+15 MA+30 MA+45

Post-credential/degree coursework: courses used for initial salary schedule placement or
advancement shall be college work taken from an accredited institution and completed
after the employee obtains their bachelor’s degree or preliminary CTE designated sub-
jects teaching credential (DSC). A grade of ¢ or higher, or its equivalent (pass), must be
earned for course work to count toward salary advancement.

Article 6.2.3 and 6.3.4 will not apply for CTE teachers.




Appendix A-4

CTE TEACHER SALARY SCHEDULE

184 DUTY DAYS

Effective 7/1/2025 (1%) BOE Approved 1/20/2026

A B C D E F G
BA or BA/Noc/DSC | BA/Noc/DSC| BA/Noc/DS BA/Voc/DS BA/Voc/DS BA/Voc/DS
STEP Voc/DSC Cred+15 Cred+30 C Cred+45 | C Cred+60 | C Cred+75 | C

Credential MA MA +15 MA +30 Cred+75w/

MA MA+45
1 61,940 64,421 66,890 69,374 71,851 74,325 0]
2 64,878 67,472 70,073 72,665 75,264 77,855 OI
3 67,817 70,534 73,251 75,962 78,676 81,388 OI
4 70,764 73,595 76,424 79,257 82,087 84,917 OI
5 73,709 76,655 79,605 82,552 85,502 88,455 OI
6 76,651 79,717 82,780 85,850 88,919 91,979 OI
7 79,592 82,774 85,957 89,142 92,326 95,507 OI
8 0 85,832 89,140 92,440 95,737 99,042 OI
9 0 0 92,316 95,733 99,154 102,570 OI
10 0 0 0 99,025 102,566 106,104 OI
11 0 0 0 0 105,980 109,634 OI
12 0 0 0 0 of 113,162 ol
13 0 0 0 0 0 116,694 OI
14 0 0 0 0 0 120,225 o|
15 0 0 0 0 0 123,919
16 0 0 0 0 0 127,726
19 0 0 0 0 0 123,919 131,651
22 0 0 0 0 0 0 135,694
25 0 0 0 0 0 0 139,861
28 0 0 0 0 0 0 144,058
30 0 0 0 0 0 0 148,379

PLACEMENT ON SALARY SCHEDULE
1. YEARS OF EXPERIENCE - The Murrieta Valley Unified School District (MVUSD) will recognize up to 7 years of
experience for salary placement.

a. Experience must be in a public school or meet the requirements of Article 6.2 of the Murrieta Educators
Association contract, (MEA).

b. A year of experience is based on a minimum of 75% of duty days in a paid status.
2. COLUMN PLACEMENT (Units) - As per the schedule under the following conditions:

a. All units must be from an accredited college/university.

b. Only units earned after the initial degree, or credits earned as post-baccalaureate taken prior to receipt of the initial
degree, will be used in salary placement.

c. A grade of "C" or better is required for units to be counted.

d. Refer to MEA contract Article 6.3 for courses applicable to salary advancement.

3. VERIFICATION - Employees are responsible to ensure all required documents verifying prior teaching
experience & official, sealed transcripts for column placement are sent to MVUSD to confirm initial salary
placement.




Appendix A-5

MURRIETA VALLEY USD

NURSE
Effective 7-01-2025 (1% increase; BOE Approved 1/20/26)
2L ANNUAL SALARY

POSITION DAYS

Step 1

Daily CE

STEP1 |(STEP2 |STEP3 |STEP4 (STEPS5 |STEP 6* |STEP 7* |STEP 8* [STEP 9* (Rate Range

Nurse BA 194 96,263 [101,081 (106,131 |111,437 (117,012 |119,938 (122,935 [126,008 (128,528 (496 26
Nurse MA 194 100,249 (105,067 |110,117 (115,423 120,998 (123,923 126,920 [130,094 |132,696 |517 27
Lead Nurse 194 115,287 (120,826 126,636 (132,737 |139,147 |142,511 145,958 |149,608 |152,599 (594 271

¢ Eligibility for annual stipend determined by job description requirements. Annual stipend paid as applicable: Doctorate $1000.

oSTEP 6*, STEP 7*, STEP 8* & STEP 9* Longevity Steps:

Step 6 is a longevity step that will be awarded to the above employees who have completed Step 5 with a full year of creditable service as
defined by 75% of annual duty days in paid status in their position and have completed ten (10) years of service in the Murrieta Valley USD.

Step 7 is a longevity step that will be awarded to the above employees who have completed Step 6 with a full year of creditable service as
defined by 75% of annual duty days in paid status in their position and have completed fifteen (15) years of service in the same position in

the Murrieta Valley USD.

Step 8 is a longevity step that will be awarded to the above employees who have completed Step 7 with a full year of creditable service as
defined by 75% of annual duty days in paid status in their position and have completed twenty (20) years of service in the same position in

the Murrieta Valley USD.

Step 9 is a longevity step that will be awarded to the above employees who have completed Step 8 with a full year of creditable service as
defined by 75% of annual duty days in paid status in their position and have completed twenty-five (25) years of service in the same position
in the Murrieta Valley USD.




Appendix A-6

MURRIETA VALLEY USD PSYCHOLO-
GIST
Effective 7-01-2025 (1% increase; BOE Approved 1-20-26)

DUTY
POSITION DAYS ANNUAL SALARY
Step 1 CE
STEP1 (STEP2 |STEP3 |[STEP4 |STEP5 |STEP 6* [STEP 7* (STEP 8* |STEP 9* | Daily Rate | Range
Psychologist 199| 111,707 117,293 123,155 129,315 135,776 139,170 142,652 146,219 149,142 561 31

e Eligibility for annual stipend determined by job description requirements. Annual stipend paid as applicable: Doctorate $1000.

oSTEP 6*, STEP 7%, STEP 8* & STEP 9* Longevity Steps:

Step 6 is a longevity step that will be awarded to the above employees who have completed Step 5 with a full year of creditable service as
defined by 75% of annual duty days in paid status in their position and have completed ten (10) years of service in the Murrieta Valley USD.

Step 7 is a longevity step that will be awarded to the above employees who have completed Step 6 with a full year of creditable service as
defined by 75% of annual duty days in paid status in their position and have completed fifteen (15) years of service in the same position in
the Murrieta Valley USD.

Step 8 is a longevity step that will be awarded to the above employees who have completed Step 7 with a full year of creditable service as
defined by 75% of annual duty days in paid status in their position and have completed twenty (20) years of service in the same position in
the Murrieta Valley USD.

Step 9 is a longevity step that will be awarded to the above employees who have completed Step 8 with a full year of creditable service as
defined by 75% of annual duty days in paid status in their position and have completed twenty-five (25) years of service in the same
position in the Murrieta Valley USD.




Appendix A-7

MURRIETA VALLEY USD
SPEECH PATHOLOGIST SALARY SCHEDULE
Effective 7-01-2025 (1% increase; BOE Approved 1-20-26

DUTY
POSITION |DAYS ANNUAL SALARY
Step 1 CE
STEP1 |(STEP2 |STEP3 (STEP4 |STEP5 (STEP 6* |STEP 7* |STEP 8* [STEP 9* | DailyRate |Range
Speech
Pathologist 194| 110,645| 116,174| 121,983| 128,083| 134,483 137,849 141,291 144,822 147,719 570 31

¢ Eligibility for annual stipend determined by job description requirements. Annual stipend paid as applicable: Doctorate $1000.

oSTEP 6*, STEP 7%, STEP 8* & STEP 9* Longevity Steps:

Step 6 is a longevity step that will be awarded to the above employees who have completed Step 5 with a full year of creditable service as
defined by 75% of annual duty days in paid status in their position and have completed ten (10) years of service in the Murrieta Valley USD.

Step 7 is a longevity step that will be awarded to the above employees who have completed Step 6 with a full year of creditable service as
defined by 75% of annual duty days in paid status in their position and have completed fifteen (15) years of service in the same position in
the Murrieta Valley USD.

Step 8 is a longevity step that will be awarded to the above employees who have completed Step 7 with a full year of creditable service as
defined by 75% of annual duty days in paid status in their position and have completed twenty (20) years of service in the same position in
the Murrieta Valley USD.

Step 9 is a longevity step that will be awarded to the above employees who have completed Step 8 with a full year of creditable service as
defined by 75% of annual duty days in paid status in their position and have completed twenty-five (25) years of service in the same position
in the Murrieta Valley USD.




MURRIETA VALLEY UNIFIED SCHOOL DISTRICT JROTC SALARY SCHEDULE Appendix A-8

e JROTC Instructor Certificated Salary Schedule shall be effective July 1, 2019.

e JROTC instructors will receive the Minimum instructor Pay (MIP) or appropriate step and column designation on the
JROTC Salary Schedule, whichever is greater. It will be up to the individual employee to notify payroll to re-
quest movement from the MIP to the District Salary Schedule or vice versa. No retroactive pay will be approved.

e Beginning July 1, 2019, JROTC Instructors being paid on the District JROTC Salary Schedule will receive
negotiated schedule salary increases. Those receiving Minimum Instructor Pay (MIP) will receive negotiated off
schedule one-time payments only.

e The JROTC Instructor salary schedule is based upon 194 workdays, comprised of the184 Certificated Teacher
workdays plus 10 extra days to be used for programmatic needs to be directed in collaboration with site
administration and the Senior Officer throughout the fiscal year, which would include weekends.

e For 2019-2020 ONLY: initial step and column placement will be determined based on each individual JROTC
Instructor's current salary or MIP in conjunction with longevity, credential, and official transcripts outlining current
education levels from an accredited university as outlined in Article 6.3.1. Instructors with initial salaries being paid
on the District Salary Schedule above their qualified step and column will remain stationary until longevity or
appropriate education level is exceeded to warrant a step and column increase.

e English Learner (EL) authorization will be required for step and column advancement on the current JROTC salary
schedule.

e Atrticle 6.2.3 and 6.3.4 will not apply for JROTC instructors.

Murrieta Valley Unified School District & Murrieta Educators Association July 1, 2024 — June 30, 2027



Appendix A-8

MURRIETA VALLEY UNIFIED SCHOOL DISTRICT
JROTC SALARY SCHEDULE

Effective 7-1-2025 (1%) BOE Approved 1/20/2026

AA/BA W/DES-
AA/BA W/EMER- [ IGNATED SER-
GENCY CRE- VICES CREDEN- BA +450OR BA+600OR | BA+75O0RMA| BA +75 W/MA OR
Row DENTIAL TIAL BA + 30 MA MA + 15 +30 MA + 45
1 65,286 67,902 70,504 74,248 75,735 78,341 (
2 68,550 71,298 74,031 77,96 79,521 82,259
3 71,978 74,862 77,731 81,857 83,497 86,372 (
4 75,577 78,606 81,618 85,951 87,672 90,690
5 0 82,537 85,700 90,249 92,056 95,225 (
q 86,663 89,985 94,761 96,657 99,986
7 90,996 94,483 99,499 101,491 104,986
8 0 0 99,207 104,475 106,565 110,235 (
9 104,168 109,697 111,894 115,746
10 o 0 0 115,183 117,488 121,534 i
11 123,363 127,610
12 o 0 0 0 129,531 133,991 (
13 o 0 0 0 136,007 140,690 i
14 142,808 147,725
15 0 0 0 0 0 0 151,419




APPENDIX - B

MURRIETA VALLEY UNIFIED SCHOOL DISTRICT EXTRA-DUTY STIPEND LANGUAGE

e All vacant extra-duty/stipend positions will be posted for five (5) working days. Any position that opens during a season may be filled on
a temporary basis by school administration until the season is concluded. These positions will be opened for the following season.

e All extra-duty/stipend percentages are based on Step 1, Column A of the current teacher’s salary schedule. In cases of coaching move-
ment from assistant to head coach within a single sport, placement will be at step guaranteeing an increased pay rate.

e Coaches of CIF playoff teams or individuals will be granted an additional 1/12 of their stipend amount for each week or any portion of a
week or coaching time beyond the regularly scheduled season.

e Coaches will receive 1/60 of their extra-duty/stipend per day after two weeks of coaching during a December or April intersession. If the
school calendar changes, this language will be open for revision.

e Extra-duty stipends may be shared if all members involved, and site administration arein agreement.

e Alisted stipend does not necessarily guarantee its funding. However, the Site Leadership Team and District Office agree to work closely
together to ensure that schools will have the necessary funding to provide quality programs. All stipend funding provided to the sites by
the District must be utilized for contract-listed stipends.

e Teachers working off-track on curriculum and instructional activities will be paid at the daily, non-emergency credentialed teacher substitute
rate.

e Y-rating means the person in the extra-duty/stipend position will continue to receive their current rate of pay until they leave the position.

e Teacher release time may be substituted in lieu of hourly rate when SST meetings are held within the school day.

Murrieta Valley Unified School District & Murrieta Educators Association July 1, 2024 — June 30, 2027



Appendix B

MEA STIPEND SCHEDULE
$61,940 | | |
Effective 7-1-2025 (1%) BOE Approved 1/20/2026
POSITION | Il n Cost per Cost per Cost per
Based on current A/1 of Salary Schedule ($61,940) 1-3years 4 -9 years 10+ years Position | Position I Position Il
FOOTBALL
Varsity Head 0.11 0.125 0.14 6813.40 7742.50 8671.60
Varsity Assistant 0.07 0.085 0.1 4335.80 5264.90 6194.00
JV/Frosh Head 0.1 0.115 0.13 6194.00 7123.10 8052.20
JV Assistant 0.06 0.075 0.09 3716.40 4645.50 5574.60
Frosh Head 0.1 0.115 0.13 6194.00 7123.10 8052.20
Frosh Assistant 0.06 0.075 0.09 3716.40 4645.50 5574.60
BASKETBALL, BOYS/GIRLS
Varsity Head 0.105 0.12 0.135 6503.70 7432.80 8361.90
Varsity Assistant 0.065 0.08 0.095 4026.10 4955.20 5884.30
JV Head 0.06 0.075 0.09 3716.40 4645.50 5574.60
Frosh Head 0.06 0.075 0.09 3716.40 4645.50 5574.60
JV/Frosh Assistant 0.02 0.035 0.05 1238.80 2167.90 3097.00
ALL OTHER CIF SPORTS
Varsity Head 0.1 0.115 0.13 6194.00 7123.10 8052.20
Varsity Assistant 0.06 0.075 0.09 3716.40 4645.50 5574.60
JV Head 0.06 0.075 0.09 3716.40 4645.50 5574.60
Frosh Head 0.06 0.075 0.09 3716.40 4645.50 5574.60
JV/Frosh Assistant 0.02 0.035 0.05 1238.80 2167.90 3097.00
STRENGTH & CONDITIONING
Off-season coach (per semester) 0.03 0.0375 0.045 1858.20 232275 2787.30
POSITION 1 ] n Cost per Cost per Cost per

Based on current A/1 of Salary Schedule ($61,940) 1-3years 4 -9 years 10+ years Position | Position Il Position lll
HIGH SCHOOL
SUPPORT POSITIONS
ACTIVITIES DIRECTOR 0.18 0.195 0.21 11149.20 12078.30 13007.40
ATHLETIC TRAINER 0.16 0.175 0.19 9910.40 10839.50 11768.60
SIDELINE CHEER COACH (per season of sport 0.03 0.0375 0.045 1858.20 2322.75 2787.30
stipend- Fall, Winter, and Spring seasons)
ASST. SIDELINE CHEER COACH (per season of 0.01 0.02 0.03 619.40 1238.80 1858.20
sport - stipend Fall, Winter, and Spring seasons)
STUDENT LEADERSHIP GROUP ADVISOR 0.02 0.0275 0.035 1238.80 1703.35 2167.90
ACADEMIC POSITIONS
ACADEMIC COMPETITION (Mock Trial, Robotics, 0.00 0.00 0.00
Science Olympiad, Speech/Debate, Virtual Enterprise, Aca-
demic Decathlon, etc.)

TIER 1 (1-2 events) 0.02 0.0275 0.035 1238.80 1703.35 2167.90

TIER 2 (3-4 events) 0.04 0.0475 0.055 2477.60 2942.15 3406.70

TIER 3 (5+ events) 0.06 0.0675 0.075 3716.40 4180.95 4645.50
INSTRUCTIONAL TECHNOLOGY LEADER 0.04 0.0475 0.055 2477.60 2942.15 3406.70
CLASS ADVISOR, 9-10 0.04 0.0475 0.055 2477.60 2942.15 3406.70
CLASS ADVISOR, 11-12 0.05 0.0575 0.065 3097.00 3561.55 4026.10




Appendix B

ACADEMIC COMPETITION: (CONT'D)

DEPARTMENT CHAIR 0.025 0.0325 0.04 1548.50 2013.05 2477.60
PROFESSIONAL LEARNING TEAM (PLT) LEAD 0.025 0.0325 0.04 1548.50 2013.05 2477.60
YEARBOOK 0.05 0.0575 0.065 3097.00 3561.55 4026.10
ROTC 0.04 0.0475 0.055 2477.60 2942.15 3406.70
PERFORMING ARTS

MARCHING BAND DIRECTOR 0.11 0.125 0.14 6813.40 7742.50 8671.60
ASST. MARCHING BAND (>75) 0.05 0.0575 0.065 3097.00 3561.55 4026.10
DRAMA DIRECTOR 0.09 0.105 0.12 5574.60 6503.70 7432.80
ASST. DRAMA (per play) 0.015 0.0225 0.03 929.10 1393.65 1858.20
CHOIR DIRECTOR 0.08 0.095 0.11 4955.20 5884.30 6813.40
DANCE DIRECTOR 0.08 0.095 0.11 4955.20 5884.30 6813.40
COLOR GUARD DIRECTOR 0.08 0.095 0.11 4955.20 5884.30 6813.40
ASST. COLOR GUARD DIRECTOR (>30) 0.05 0.0575 0.065 3097.00 3561.55 4026.10
MIDDLE SCHOOL

ACTIVITIES/ASB DIRECTOR 0.1 0.115 0.13 6194.00 7123.10 8052.20
INSTRUCTIONAL TECHNOLOGY LEADER 0.03 0.0375 0.045 1858.20 232275 2787.30
ARTS DIRECTOR (Band, Choir, Drama, Dance) 0.04 0.0475 0.055 2477.60 2942.15 3406.70
CLUB ADVISOR 0.02 0.0275 0.035 1238.80 1703.35 2167.90
DEPT/GRADE LEADER 0.025 0.0325 0.04 1548.50 2013.05 2477.60
PROFESSIONAL LEARNING TEAM (PLT) LEAD 0.025 0.0325 0.04 1548.50 2013.05 2477.60
YEARBOOK 0.05 0.0575 0.065 3097.00 3561.55 4026.10
INTRAMURAL SPORTS (per season-3) 0.02 0.0275 0.035 1238.80 1703.35 2167.90
SPECIAL EVENTS DAY COACH (History, Geography, Hourly - not to

Math, Science, Spelling Bee, Language, Drill) exceed C5

ELEMENTARY SCHOOL

SST COORDNATOR 0.025 0.0325 0.04 1548.50 2013.05 2477.60
GRADE LEVEL/DIVISION LEADER 0.025 0.0325 0.04 1548.50 2013.05 2477.60
PROFESSIONAL LEARNING TEAM (PLT) LEAD 0.025 0.0325 0.04 1548.50 2013.05 2477.60
ASB ADVISOR 0.02 0.0275 0.035 1238.80 1703.35 2167.90
INSTRUCTIONAL TECHNOLOGY LEADER 0.02 0.0275 0.035 1238.80 1703.35 2167.90
CLUB ADVISOR 0.02 0.0275 0.035 1238.80 1703.35 2167.90
SPECIAL EVENTS COACH (Math Day, Yearbook, Sci-| Hourly-notto

ence/Tech Night, Spelling Bee) exceed C5

EDUCATIONAL SERVICES

SPED - LEAD PSYCHOLOGIST 0.03 0.0375 0.045 1858.20 2322.75 2787.30
SPED - LEAD SLP 0.03 0.0375 0.045 1858.20 2322.75 2787.30
MENTOR - INTERN/STSP/PIP 1100

MENTOR - INDUCTION 2200

WEBMASTER 500 1000




MURRIETA VALLEY UNIFIED SCHOOL DISTRICT
2025/26 STUDENT CALENDAR

Appendix C

180 Student Attendance Days (numbered 1-180) EE | = Elementary Early Out
= Holiday - No School P_| = Preparation Day = Elementary Conferences/Min.Day
= Saturday/Sunday | PD | = Professional Development Day NE | = Elementary NO Early Out
LS | = High School Late Start = Middle School Conferences
JULY | 2025 HM| = High School Min Days/Finals ME| = Middle School Early Out
1 2| 3] 4 5 6 7189|111 ]12|13'14"' 15| 16| 17| 18| 19| 20| 21| 22| 23"' 24" 25| 26| 27| 28 | 29| 30| 31
H|SS SS SS| SS SS | SS SS | SS
AUGUST
1 2| 3] 4 5 6 718 9]|]10]|11]|12|13| 14| 15| 16| 17| 18| 19| 20| 21| 22| 23| 24| 25| 26| 27| 28 | 29| 30| 31
SS| SS PD| P | SS| SS| 1 2|1 3] 4 5|SS|SS| 6 71 8 9] 10| SS|SS| 11| 12| 13| 14| 15| SS| SS
EE EE EE
ME] ME]| ME |
SEPTEMBER LS LS LS
1 2| 3] 4 5 6 7189|111 ]12|13 14| 15| 16| 17| 18| 19| 20 21| 22| 23| 24| 25| 26| 27 28 | 29| 30
H|16]17]| 18] 19| SS|SS| 20| 21| 22| 23| 24|SS SS| 25| 26| 27| 28| 29|SS SS| 30| 31| 32| 33| 34| SS SS| 35] 36
EE EE EE EE
| ME | | ME | | VIE | | ME|
LS| LS| LS LS|
OCTOBER | - -
1 2|1 3] 4] 5 6 7189|1011 ]|12|13| 14| 15| 16| 17| 18| 19| 20| 21| 22| 23| 24| 25| 26| 27| 28 | 29| 30| 31
37| 38| 39| SS| SS 40| 41| 42| 43| SS|SS| 44| 45| 46| 47| 48| SS| SS| 49| 50| 51| 52| 53| SS| SS| 54| 55 | 56 | 57 | 58
EE EE EC[EC|[EC[EC[EC EE EE
WW' [ VE| ME [ ME | [ ME|
LS LS| LS LS ——
. 2| 3] 4 5 6 7 F=19|10|11]|12|13|14|—==116 |17 |18 | 19| 20| 21 [=——123 |24 | 25| 26 | 27 | 28 |=——130
SS|SS|PD|59| 60| 61| 62 |SS|SS H|[63]64]|65|SS|SS|66|67|68|69| 70 |SS|SS H| H |SS|SS
EE EE EE
ME | ME | ME |
[ DECEMBER |LS | LS | TS|
1 2 % 4 5 6 7]181]9 % 111121 13| 14| 15| 16 "]-E 18 ga 20| 21| 22| 23| 24| 25| 26| 27| 28 | 29| 30| 31
71| 72 74|75 SS|SS| 76| 77 79 80 SS|SS| 81| 82 fﬂt SS SS. H| H| H|SS| SS H
1S | 1S | T Winter Break (12/22/25 -1/09/26)
JANUARY |
2026
1 2| 3| 4 5 6 718 9)]|10] 11| 12| 13| 14| 15| 16| 17| 18| 19| 20| 21| 22| 23| 24| 25| 26| 27| 28 | 29| 30| 31
H SS| SS SS| SS| PD| 86| 87| 88| 89| SS| SS| H| 90| 91| 92| 93| SS| SS| 94| 95| 96 | 97| 98| SS
FEBRUARY | NE| _EE] _EE
1 2 3| 4 5 6 718|9]|10|11]12]13 M-.E 15|16 | 17| 18| 19 20.,-“."-.E_ 22 | 23 |24 | 25 | 26 27.,-!'.E_
SS| 99 |100/101|102|103|SS |SS [104 |105 [106 [107 | H | SS| SS| H |108|109]|110 111|SS SS [112 113 114 {115 |I16 |SS
EE NE NE HM |HM |EE
ME| [ME| | ME | ME
LS LS| LS LS
|
MARGH
1] 2 3 |4 5 6 7 81910 _‘% 12113 14 15| 16 17 _% 19|20 21 22 | 23| 24 % 26 2-7 28 29 30 31
SS (117|118 418 120] 121| SS SS|[122]123 125[126| SS SS |127]|128 130(131[ SS SS | 132|133 135|136 SS SS
LS| LS| LS LS
APRIL T
1 2|1 3]|4] 5 6 718]1]9]|10|11]12|13| 14| 15|16 17|18 | 19| 20| 21 | 22| 23| 24|25 | 26| 27| 28 | 29| 30
H | SS| SS [137]|138|139|140 [141 |SS |SS [142|143 [144 145 [146 |SS |SS [147 [148 149 /150 151 SS | SS|152| 153|154|155
Spring Break (03/30/26-04/03/26) |EE |HM |[HM EE EE EE
ME ME ME [ME
MAY LS| LS LS LS|
1 2| 3| 4 5 6 71819|10|11|12|13|14|15]|16 |17 |18 |19 |20 |21 |22 |23 |24 | 25| 26| 27| 28 | 29| 30 | 31
156| SS | SS |157|158 [159 |160 |161 |SS |SS [162 [163 [164 [165 166 |SS | SS |167|168|169[/170 171 |SS |SS | H |172|173|174 175 BS PBS
EE EE EE EE
ME [ME] 3 [ ME |
JUNE LS LS | LS| LS|
1 2 3| 4 5 6 718|]9]|10|11]|12|13|14| 15|16 |17 | 18| 19|20| 21 | 22 | 23 | 24| 25| 26| 27| 28 | 29 | 30
176|177|178(179]|180 | SS | SS SS| SS SS| SS SS| SS
NE EE
VE | VE |
HM|HM | HM Updated 4/16/25




Murrieta Valley Unified School District Perfor-
mance Evaluation for Certificated Teacher

APPENDIX-D1

Name of Employee: Date of Evaluation:
Grade/Assignment: School:
Evaluation Period: From To School Year:

Name and Title of Evaluator:

Employee Status: [0 Tenured [ Probationary/Year (1 One (1) or I Two (2) [0 Temporary 1 Intern

INSTRUCTIONS: Click one of the ratings for each factor

KEY: ME = Meets or Exceeds Expectations
NI = Needs Improvement
U = Unsatisfactory

Descriptors are available and must be used as a reference to establish ratings for each area. Ratings of "U" or "NI" must be accompanied by

specific suggestions in the Recommendations and Areas of Needed Improvement section at the bottom of this evaluation.

Standard One: Engaging and Supporting All Students in Learning Over-
all Rating: [0 ME [0 NI 0 U

ME

NI

1. Teacher plans and implements a student-centered learning perspective that frames diversity as
an educational asset and supports each student in relevant and challenging experiences that ex-
plore students’ identities and extend their learning.

O

O

2. Teacher elicits and solicits knowledge of each student’s assets and needs, including cognitive,
cultural and linguistic, social-emotional, and physical and developmental capacities, in the ser-
vice of increasing active engagement in learning.

O

3. Teacher meaningfully engages and forms partnerships with families, guardians, and caregivers
in addressing each student’s learning needs, health, and well-being and are responsive to the
range of economic, social, cultural, linguistic, and community factors that affect student
development and learning.

O
O

4, Teacher is responsive to students’ diverse experiences, cultures, languages, identities,
interests, strengths, and needs and apply evidence-based principles that intentionally cultivate equi-
table access, opportunities, and positive outcomes for each student.

O
O

O
O O |0 |0

Standard Two: Creating and Maintaining Effective Environments for Student Learning
Overall Rating: [1 ME 1 NI 0 U

1. Teacher guides learning through mutually respectful, supportive, and challenging experiences
that result in each student’s academic and social-emotional growth.

2. Teacher communicates, models, practices, and sustains high standards of individual and group
behavior that reflect, affirm, and respect diversity, and facilitate productive interactions to max-
imize opportunities for each student to learn and thrive.

3. Teacher organizes and manages learning structures, processes, resources, and supports in or-
der to provide a safe and productive learning environment in which each student can grow and
thrive.

4., Teacher builds on students’ assets —students’ abilities and talents, prior learning and peer and
social group interactions, languages and cultures, and family and community experiences — to
ensure that students’ identities are included in classroom interactions and future learning experi-
ences.

O 1O|0|0F
O 10|0|0F
OO0 |0O]e
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APPENDIX-D1

Standard Three: Understanding and Organizing Subject Matter for Student Learning
Overall Rating: [0 ME [0 NI 0 U

<
m

1. Teacher identifies, organizes, and teaches key concepts, underlying themes, and relationships
that address PreK —12 state content standards and local subject - and grade -level expectations,
and promotes students’ social -emotional and language development.

2. Teacher engages students in real -world applications and leverages students’ unique
backgrounds, perspectives, and cultural identities to make learning authentic, relevant, and mean-
ingful.

3. Teacher designs and implements content and resources that enable equitable access for every
learner, including those with more complex needs, to essential academic and social — emotional
concepts, to promote each learner’s growth.

4. Teacher elevates learning experiences enabling students to apply knowledge and skills across
content areas to identify issues, explore proposed solutions, and examine relevant, complex sub-
ject matter.

5. Teacher selects, uses, and adapts standards - aligned instructional materials, evidence -based
resources, and varied technologies to increase content and social —emotional learning options
that are accessible, equitable, and culturally responsive and sustaining for each student.

O00]0]|0

OO0 00 0O
OO0 |0 |0

Standard Four: Planning Instruction and Designing Learning Experiences for All Students
Overall Rating: [0 ME [0 NI 0 U

<
m

NI

1. Teacher shapes instructional plans that are informed by student goals, curriculum, evidence
based teaching strategies, materials, and resources attuned to the broad range of students’ identi-
ties, prior knowledge, areas for growth, and interests.

2. Teacher uses varied instructional practices to craft effective learning experiences focused on
the students they serve and the curriculum they teach.

3. Teacher advances student learning by employing varied instructional strategies and supports
that help build students’ knowledge and skills and that facilitate student engagement, well -being,
and efficacy.

4., Teacher varies their instructional practices to differentiate the kinds of student learning
activities and levels of support needed to address the breadth of students’ identified assets and
needs.

01000

01000
OO0 0O

Standard Five: Assessing Student Learning
Overall Rating: 1 ME CI NI (T U

NI

1. Teacher understands different assessment types and purposes and uses multiple methods of
assessing students to intentionally collect, analyze, and interpret information directed toward sup-
porting each student’s achievement and well-being.

2. Teacher applies varied data sources to access meaningful information for planning and differenti-
ating student learning experiences, determining developmentally appropriate

instructional practices, and improving processes that equitably guide the growth of each

student’s academic and social-emotional learning.

3. Teacher engages with students, families, and guardians, along with other teachers and spe-
cialists, to share student strengths and areas of improvement gathered from assessments and
reach common understanding about how to apply the information to supportimprovement
goals and student progress.

4. Teacher, individually and collaboratively, evaluate and improve assessment methods to ensure
equitable access, opportunities, resources, and outcomes for student learning and growth.

O O] O 0
O O] 0O 0

O O | OO0k
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Standard Six: Developing as a Professional Educator
Overall Rating: [0 ME [0 NI 0 U

<
m

1. Teacher continuously examines and evaluates their own practice to intentionally use new under-
standings and perspectives as opportunities for professional growth and effectiveness.

2. Teacher amplifies their expertise with ongoing professional learning experiences that address
subject-matter content, instruction, and assessment, social-emotional support, and equitable
practices, that enable each student—including historically and persistently underserved
students—to reach identified goals.

3. Teacher collaborates with colleagues in developing a common understanding of effective prac-
tices for students’ academic and social-emotional development. This common

understanding informs teaching and supports practices that meet students’ diverse learning inter-
ests, strengths, and needs.

4, Teacher collaborates with families, guardians, and community partners to develop and use a
common language, strategies, and communication around in school and out-of-school learning ex-
periences and to align services and initiatives that affect each student’s growth and well-being.

5. Teachers demonstrate honesty, trustworthiness, and integrity in their professional behavior and
decision-making as they conduct their responsibilities with a focus on each student’s learning and
well-being.

6. Teacher strives to eradicate barriers to student access, engagement, opportunities, and
positive outcomes by acting with integrity and fairness so that every student has the quality experi-
ences necessary to learn and thrive.

7. Teacher cultivates and sustains personal motivation, commitment, energy, and health by balanc-
ing continuous professional growth with their own physical and emotional wellness.

0000 0 OO0
OO0 00 | OO0
OO0 00 | OO

Commendations:

(Additional pages may be attached.)

Recommendations and Areas of Needed Improvement: (Ratings of "U" or "NI" must be accompanied by specific suggestions)

(Additional pages may be attached.)
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Comments from Evaluated Employee:

(Additional pages may be attached.)

® Employees who receive three (3) or more Unsatisfactory ratings within a Standard shall be rated as overall
Unsatisfactory in that Standard.

® Employees who receive one (1) Unsatisfactory or three (3) Needs to Improve ratings shall be rated as an overall Needs
to Improve in that Standard.

e Permanent employees who receive two (2) or more overall ratings of Unsatisfactory within Standards one through five
(1-5) shall be referred to the Teacher Support Network.

1 Refer to Teacher Support Network (TSN)

SUMMARY OF EVALUATION BY STANDARD:

Standard One: Engaging and Supporting All Students in Learning:
OMEONOU

Standard Two: Creating and Maintaining Effective Environments for Student Learning
OMEONOU

Standard Three: Understanding and Organizing Subject Matter for Student Learning
OMEONOU

Standard Four: Planning Instruction and Designing Learning Experiences for All Students
OMEONOU

Standard Five: Assessing Student Learning
OMEONOU

Standard Six: Developing as a Professional Educator
OMEONDOU

Evaluated by: Title: Date:
(Signature)

Page 4 of5
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NOTE: Signature of the evaluatee indicates this performance evaluation was discussed with evaluatee and does
not necessarily indicate agreement on the part of the evaluatee. If the evaluatee disagrees with this performance
evaluation, he/she may submit a written statement within ten (10) working days from receipt to the evaluator,

which will be attached to this performance appraisal.

Signature of the Evaluatee: Date:

Page 5 of5



Murrieta Valley Unified School District Perfor-
mance Evaluation for School Psychologists

Name of Employee: Date of Evaluation:
Grade/Assignment: School:
Evaluation Period: From To School Year:

Name and Title of Evaluator:

Employee Status: [0 Tenured [ Probationary/Year (1 One (1) or O Two (2) I Temporary (I Intern

INSTRUCTIONS: Click one of the ratings for each factor

KEY: ME = Meets or Exceeds Expectations
NI = Needs Improvement
U = Unsatisfactory

Descriptors are available and must be used as a reference to establish ratings for each area. Ratings of "U" or "NI" must be accompanied by spe-

cific suggestions in the Recommendations and Areas of Needed Improvement section at the bottom of this evaluation.

Standard One: School Based Goals
Overall Rating: [0 ME [0 NI [0 U

ME

2

1. Participates in the development and support of school and District programs.

2. Maintains professional competence through in-service education activities provided by the
District, county, or other professional organizations.

3. Establish and maintain effective work relationships with teachers, administrators, staff, parents,
and others contacted in the performance of required duties.

4. Recommends appropriate interventions and modifications to facilitate student success and
participates in referral process at the school site.

5. Responds in a flexible and professional manner in crisis or adversarial situations

6. Effectively executes duties and responsibilities outlined in job description.

7. Assists and provides in-services and consultation to parents and staff about Special Education and
related topics.

8. Actively supports the vision and mission of the school district including the learning of all students.

9. Promote practices that help children and families of all backgrounds feel welcome and appreciated
in the school.

10. Create linkages between schools, families, and community services available to support students
and families.

O000000 0 |0|0

OO0 00000 0|0
Ol0I0I00I00 0 0|0k




Standard Two: Assessment/IEP Duties
Overall Rating: [0 ME [1 NI [J U

<
m

Manages cases of students referred, obtaining consent, following timelines, observing legal
requirements, completed paperwork, and maintain student files.

Completes comprehensive and legally compliant evaluations using current and appropriate
assessment tools.

Develops comprehensive reports documenting student’s handicapping condition, need for special
education, and recommendations.

Functions as a collaborative member of the IEP team while facilitating meaningful participation from
the parent/guardian.

Guides the school site’s staff on special education related legal issues.

Effectively participates in the planning, development, and implementation of legally
defensible individual educational and learning plans when applicable.

Collaborate with members of the IEP team to ensure that the IEP addresses all areas of
student disability related need and is both legally defensible and meaningful.

Communicate in a fashion that is easily understood by all members of the IEP team andin a
way that fosters collaboration and professionalism.

O 00 0|0 |0]00
OO0 0|0 |00
O OO0 0|0 0|00

Standard Three: IEP Implementation Support
Overall Rating: [0 ME 1 NI O U

<
m

NI

Consult with all relevant stakeholders on the appropriate implementation of the IEP.

Maintain confidentiality and support other staff in maintaining confidentiality in relation to
FERPA.

Support teachers and support staff with the implementation of the IEP.

Support IEP teams with data collection pertaining to behavior.

Support IEP case managers and other team members with the implementation of special
education programs (e.g, visual supports, accommodations, reward systems, etc.).

Assists district special education staff in the coordination and implementation of change of
placements.

000000
O000|0|0
OO0 0 0|0




Standard Four: Provide Behavior Management Support
Overall Rating: [0 ME 1 NI [0 U

ME

1. Conduct comprehensive evaluation of student’s behavioral functioning and provide
recommendations including behavior intervention plans.

2. Provide training and consultation on the implementation of behavior intervention plans.

3. Collaborates in behavior management programs for individual students.

4. Collaborates regarding higher level support for students which may include ERMHS and
behavior support staff.

5. Supports students with social skills and mental health needs.

O 00|00
O OO0 0
OO0 0|0k

Commendations:

(Additional pages may be attached.)

Recommendations and Areas of Needed Improvement: (Ratings of "U" or "NI" must be accompanied by specific suggestions)

(Additional pages may be attached.)




Comments from Evaluated Employee:

(Additional pages may be attached.)

® Employees who receive three (3) or more Unsatisfactory ratings within a Standard shall be rated as overall
Unsatisfactory in that Standard.

® Employees who receive one (1) Unsatisfactory or three (3) Needs to Improve ratings shall be rated as an overall Needs
to Improve in that Standard.

e Permanent employees who receive two (2) or more overall ratings of Unsatisfactory within Standards one through five
(1-5) shall be referred to the Teacher Support Network.

] Refer to Teacher Support Network (TSN)



SUMMARY OF EVALUATION BY STANDARD:

Standard One: School Based Goals:
O MEONOU

Standard Two: Assessment/IEP Duties:
O MEONOU

Standard Three: IEP Implementation Support:
O MEONDOU

Standard Four: Provide Behavior Management Support:
O MEONDOU

Evaluated by: Title: Date:

(Signature)

NOTE: Signature of the evaluatee indicates this performance evaluation was discussed with evaluatee and does
not necessarily indicate agreement on the part of the evaluatee. If the evaluatee disagrees with this performance
evaluation, he/she may submit a written statement within ten (10) working days from receipt to the evaluator,
which will be attached to this performance appraisal.

Signature of the Evaluatee: Date:




Murrieta Valley Unified School District Perfor-
mance Evaluation for Speech Language Pathologist

Name of Employee: Date of Evaluation:
Grade/Assignment: School:
Evaluation Period: From To School Year:

Name and Title of Evaluator:

Employee Status: [0 Tenured [ Probationary/Year [ One (1) or I Two (2) I Temporary [ Intern

INSTRUCTIONS: Click one of the ratings for each factor
KEY: ME = Meets or Exceeds Expectations

NI = Needs Improvement
U = Unsatisfactory

cific suggestions in the Recommendations and Areas of Needed Improvement section at the bottom of this evaluation.

Descriptors are available and must be used as a reference to establish ratings for each area. Ratings of "U" or "NI" must be accompanied by spe-

Standard One: School and District Based Goals
Overall Rating: [0 ME [0 NI [0 U

<
m

1. Participates in school and district meetings, including: PLTs, school site staff meetings, speech team

and special education department meetings.

2. Maintains professional competence through in-service education activities provided by the Dis-
trict, county, or other professional organizations.

3. Maintains professional, cordial, collaborative and solution-based written and oral com-
munication with parents and staff.

4. Responds in a flexible and professional manner in crisis or adversarial situations.

5. Participates in referral processes at the school site.

6. Prioritizes duties and responsibilities in an effective manner.

000|000
O|0|0|0|O |0k
OO0 0|00 0O

Standard Two: Assessment/IEP Duties
Overall Rating: [0 ME [0 NI 0 U

<
m
2

1. Manages cases of referred students, obtaining parent signatures, maintaining timelines, following

mandated procedures, and completing paperwork for student files.

2. Conducts assessments and IEPs in compliance with district guidelines and timelines.

3. Provides narrative written reports and records to document the student’s areas of deficit, the
need for special education, and to recommend an appropriate course of remediation.

4. Functions as a working member of the IEP Team.

5. Follows district guidelines pertaining to eligibility and exits of students into and from special
education.

6. Develops and issues written assessment reports, IEP progress reports, IEP at a Glance and other
required documents to appropriate recipients.

O 0|0 |0|0|0
O 0|0 |0|0|0

OO0 0|0|0O|0O |-




Standard Three: Provide Follow-Up Services for Special Education Students
Overall Rating: [0 ME [0 NI [0 U

<
m

1. Consults with administrators, parents and teachers to implement the goals and objectives of
the IEP.

2. Protects confidentiality in accordance with ethical guidelines.

3. Performs IEP case management duties in compliance with district guidelines.

4. Supports students' IEPs by communicating and consulting with general education teachers,
instructional aides, SLPAs, and other staff.

5. Provides referrals to other disciplines/agencies as needed.

O/0|0|0|0
O 00 0|0E
O 0|0 0|0

Standard Four: Provide Direct Services
Overall Rating: [0 ME [0 NI [0 U

<
m
2

1. Provides individual, small group, and in-class speech and language therapy for students as
designated on IEP.

2. Designs specific, measurable, attainable, realistic, timely, and functional goals.

3. Selects relevant treatment tools and recognizes need to adapt intervention procedures,
strategies and/or materials.

4. Independently and accurately collects and maintains data, tracks student attendance in speech
therapy, and enters data into the district billing system.

5. Implements students' IEPs, including behavioral plans, and components of care plans that apply to
speech services.

6. Provides information and training to staff and parents as needed to support students’ progress
toward IEP goals.

OO0 0 |00
Ol0|0|0 |00
OO0 |0 OO0k

Commendations:

(Additional pages may be attached.)




Recommendations and Areas of Needed Improvement: (Ratings of "U" or "NI" must be accompanied by specific suggestions)

(Additional pages may be attached.)

Comments from Evaluated Employee:

(Additional pages may be attached.)

® Employees who receive three (3) or more Unsatisfactory ratings within a Standard shall be rated as overall
Unsatisfactory in that Standard.

® Employees who receive one (1) Unsatisfactory or three (3) Needs to Improve ratings shall be rated as an overall Needs
to Improve in that Standard.

e Permanent employees who receive two (2) or more overall ratings of Unsatisfactory within Standards one through five
(1-5) shall be referred to the Teacher Support Network.

[1 Refer to Teacher Support Network (TSN)



SUMMARY OF EVALUATION BY STANDARD:

Standard One: School and District Based Goals:
OMEONOU

Standard Two: Assessment/IEP Duties:
OMEONOU

Standard Three: Provide Follow-Up Services for Special Education Students:
OMEONOU

Standard Four: Provide Direct Services:
OMEONOU

Evaluated by: Title: Date:

(Signature)

NOTE: Signature of the evaluatee indicates this performance evaluation was discussed with evaluatee and does
not necessarily indicate agreement on the part of the evaluatee. If the evaluatee disagrees with this performance
evaluation, he/she may submit a written statement within ten (10) working days from receipt to the evaluator,
which will be attached to this performance appraisal.

Signature of the Evaluatee: Date:




Murrieta Valley Unified School District
Performance Evaluation for School Nurse

Name of Employee: Date of Evaluation:
Assignment: School(s):
Evaluation Period: From To School Year:

Name and Title of Evaluator:

Employee Status: [0 Tenured [ Probationary/Year [ One (1) or I Two (2) OO Temporary [ Intern

INSTRUCTIONS: Click one of the ratings for each factor

KEY: ME = Meets or Exceeds Expectations
NI = Needs Improvement
U = Unsatisfactory

Descriptors are available and must be used as a reference to establish ratings for each area. Ratings of "U" or "NI" must be accompanied by spe-
cific suggestions in the Recommendations and Areas of Needed Improvement section at the bottom of this evaluation.

Domain I: Standards of Practice for School Nursing
Overall Rating: [0 ME 1 NI [0 U

<
m

Standard 1: Assessment - The school nurse collects pertinent data and information relative to the stu-
dent, family, group, school community, or population.

Standard 2: Diagnosis - The school nurse analyzes assessment data of the student, family, group, school
community, or population to describe actual or potential diagnoses.

Standard 3: Outcomes Identification - The school nurse articulates measurable expected outcomes for a
plan individualized to the student, family, group, school community, or population.

Standard 4: Planning - The school nurse develops a collaborative course of action that prescribes strate-
gies to attain expected, measurable outcomes that address the student, family, group, school community,
or population.

Standard 5: Implementation — The school nurse executes an agreed upon plan/intervention for the stu-
dent, family, group, school community, or population

Standard 5A: Coordination of Care — The school nurse aligns care for student, family, group, school com-
munity, or population.

Standard 5B: Health Teaching and Health Promotion — The school nurse employs strategies to improve
the health and safety of students, family, group, school community, or population

Standard 6: Evaluation — The school nurse systematically appraises progress toward attainment of stu-
dent and school population goals and outcomes.

O00|0] O |0|0]|0
O00|0 O 0|00
O 0Ol0|0 O 0|0 |0O]e

Domain ll: Standards of Professional Performance for School Nursing
Overall Rating: [0 ME 1 NI [0 U

ME

NI

Standard 7: Ethics — The school nurse integrates ethics in all aspects of practice.

Standard 8: Advocacy — The school nurse demonstrates advocacy in all roles and settings.

OO
OO

O|Ole




Standard 9: Respectful and Equitable Practice - The school nurse practices with cultural humility and inclu-
siveness.

Standard 10: Communication - The school nurse effectively conveys information in all areas of practice.

Standard 11: Collaboration - The school nurse collaborates with students, families, and key stakeholders.

Standard 12: Leadership — The school nurse leads within their professional practice setting and the profes-
sion.

Standard 13: Education - The school nurse seeks knowledge and competence that reflects current nursing
practice and promotes innovative, anticipatory thinking.

Standard 14: Scholarly Inquiry - The school nurse integrates scholarship, evidence, and research findings
into practice.

Standard 15: Quality of Practice - The school nurse contributes to quality nursing practices.

Standard 16: Professional Practice Evaluation - The school nurse appraises one’s own and other’s school
nursing practice.

Standard 17: Resource Stewardship - The school nurse utilizes appropriate resources to plan, provide,
and sustain evidence-based nursing services that are safe, effective, financially responsible, and used
judiciously.

Standard 18: Environment Health - The school nurse practices in a manner that advances environmental
safety, justice and health.

O] O 0|0|0|0|0|0|0]|0
O] O 0|0|0|0|0|0|0]|0
O] O 0|0|0|0|0|0|0|0

Commendations:

(Additional pages may be attached.)




Recommendations and Areas of Needed Improvement: (Ratings of "U" or "NI" must be accompanied by specific suggestions)

(Additional pages may be attached.)

Comments from Evaluated Employee:

(Additional pages may be attached.)

® Employees who receive fifty percent (50%) or more Unsatisfactory ratings within a Domain shall be rated
as overall Unsatisfactory in that Domain.

® Employees who receive two (2) Unsatisfactory or six (6) Needs to Improve ratings shall be rated as an overall Needs to
Improve in that Domain.

e Permanent employees who receive one (1) or more overall ratings of Unsatisfactory within Domain | or Il one shall be
referred to the Teacher Support Network.

[ Refer to the Teacher Support Network

SUMMARY OF EVALUATION BY DOMAIN:

Domain I: Standards of Practice for School Nursing

OMEONOU

Domain lI: Standards of Professional Performance for School Nursing

OMEONOU

Evaluated by: Title: Date:
(Signature)




NOTE: Signature of the evaluatee indicates this performance evaluation was discussed with evaluatee and does
not necessarily indicate agreement on the part of the evaluatee. If the evaluatee disagrees with this performance
evaluation, he/she may submit a written statement within ten (10) working days from receipt to the evaluator,

which will be attached to this performance appraisal.

Signature of the Evaluatee: Date:




MURRIETA VALLEY UNIFIED SCHOOL DISTRICT

CERTIFICATED GRIEVANCE FORM
Date Red Date Rtd Date Red DateRtd
LEVEL 1 LEVEL3
LEVEL2 LEVEL4
Date of occurrence of cause of grievance

Date of informal discussion with supervisor

ISTATEMENT OF GRIEVANCE:

This sta@ment shall be a ctear, ooncise statement of the grievance. the contract provisions altegedty vio ated, the
circumstances Involved, the decision tendered at the informal conferene&, and the specific remedy sought (use baek

Il noeded)

Signature of GMvant Date of Signature

ILEVEL 1: DECISION OF SUPERVISOR

Signature of Supervisor Date of Signature
ILEVEL 2: DECISION OF SUPERINTENDENT OR DESIGNEE

Signature of Superingndent or Oesignee Date of Signature
ILEVEL 3: DECISION OF THE MEDIATOR

Signature of Suparintandent or Dasignan Nata of Signatura

ILEVEL 4: ARBITRATION

ARRITRATOR A(;RFFO IIPON-

OATE OF HEARING:

APPENDIX E



MURRIETA VALLEY UNIFIED SCHOOL DISTRICT Appendix £

CERTIFICATED COURSE APPROVAL FORM - (MUST BE COMPLETED PRIOR TO TAKING COURSES)

EMPLOYEE NAME: SCHOOL SITE:
Course Title Begin Date End Date Course # Semester Units Quarter Credit
Offered by: Reason for taking course:

(Accredited College or University)
Effective 7/1/09:

. Coursework must be in a subject directly & specifically related to education. A maximum of one column advancement per school year will be recognized
for this type of coursework completed.

. Coursework taken specifically related to an Advanced Degree or an approved certificate program will be applied without the one column per year
restriction.

. Courses taken for salary advancement must be completed outside of the regular duty day calendar and without the use of District funds, (*Exceptions).

. Courses must be graduate or upper division level, (except for courses required to clear a credential or second language courses), and receive a grade of “C”
or better.

. Duplication of prior courses taken will not be accepted.

. Courses must be completed by September 15", Transcripts must be received in Human Resources for posting by November 1%~

Employee Signature Date

] APPROVED ] DISAPPROVED Signature

Human Resources Designee Date
*Course Exceptions for 2009/10: _ (These courses require this form to be submitted and will be applicable towards column advancement.)
~ BTSA/SP Training ~ BTSA/SP Service ~ BTSA/PT Participation




APPENDIX G
MURRIETA VALLEY UNIFIED SCHOOL DISTRICT 2021-2024

DEFINITION OF TERMS
ACCREDITED INSTITUTION
An institution listed as accredited in an issue of the Accredited Institutions of Post-secondary Education.
ALLOWABLE NECESSITY

Any leave in which the bargaining unit member remains in a paid status; such leave can include, but not be
limited to, a doctor’s authorized medical leave, pregnancy disability leave, catastrophic leave, bereavement
leave, jury duty, personal leave, personal necessity, and industrial accident leave. In addition to the above-
mentioned leaves,a call to active military service falls under the definition of Allowable Necessity. This section
applies to section 6.3.4, Longevity Steps and is effective July 1, 2003.

BACHELOR'S DEGREE
Any earned Bachelor of Science or Arts Degree or equivalent from an accredited institution.

DAY

Any day in which the administrative office of the Murrieta Valley Unified School District is open for business.

EULL-TIME
A bargaining unit employee who works 75% of the contracted work year. For example, 138 days for a
184 day work year. This section applies to section 6.3.4.

GRIEVANCE

A formal written allegation by a grievant that he/she has been adversely affected by a violation, misinterpre-
tation, or misapplication of the specific provisions of this Agreement. Actions to challenge or change the
policies of the District as set forth in the rules and regulations or administrative regulations and procedures
must be undertaken under separate legal processes. Other matters for which a specific method of review is
provided by law, by the policy rules and regulations of the Board of Trustees, or by the administrative proce-
dures of this District are not within the scope of this procedure.

GRIEVANT

May be any bargaining unit member or the Association.

IMMEDIATE SUPERVISOR
The District designated management employee who has immediate jurisdiction over the grievant or who has been
designated to adjust grievances.

Any earned Master of Science or Arts Degree or equivalent from an accredited institution.

MULTIPLE PERFORMANCE MEASURES
Multiple performance measures include a combination of state, district and teacher-generated
assessments.

NEWTEACHER
Those teachers that were not employed with the Murrieta Valley Unified School District during the previous
year’'s new teacher in-service.

PRIOR TEACHING EXPERIENCE

A year of prior teaching experience for credit must equal seventy-five percent of the minimum 184-day teach-
ing year required by California law. Only full-time teaching in grades TK-12 or Special Education programs
is accepted.

STAFF DEVELOPMENT

A course/workshop offered by the District.



APPENDIX G

MURRIETA VALLEY UNIFIED SCHOOL DISTRICT 2021-2024
DEFINITION OF TERMS

TRAINING BEYOND BACHELOR'S OR MASTER'S DEGREE
Accredited training beyond the Bachelor's or Master's Degree shall include only those courses taken after
the date of issue of the Bachelor's or Master's Degree.

TRANSCRIPT
A documentary record of completed work certified by institutional seal and received by direct mail or
electronically in the District Human Resources Office from an accredited institution.



APPENDIX H

MURRIETA VALLEY UNIFIED SCHOOL DISTRICT

SCRIBE’S WAIVER

In the event of any inadvertent omission
by the scribe of this contract,
the original signed agreement shall prevail.
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